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KOHKYPCH, CTUIIEHANH, CTA’KOBE

% CTUINEHAUA SCHWARZMAN SCHOLARS 2026 - MATUCTPATYPA U JIMJAEPCKA
MIPOTPAMA B KUTAH

Schwarzman Scholars e mnpectnxna, HambiIHO (pUHAHCHpaHa EIHOTOAMIIHA MarucTbpcKa
nporpama B yHuBepcutera L{unxya, Bozer akajgeMudeH HeHTbp B A3ust. [Iporpamara e cb3naieHa
no mozen Ha crunenausaTa "Rhodes" u 1menu 1a MOATOTBH ClIEABANIOTO MOKOJEHUE TI0OATHU
nuzepy, 4pe3 oOyueHue, KyJITypHO MoTarnsHe U pa3oupane Ha cbBpemeneH Kurail. Haganoro na
nporpamara e npe3 aBryct 2026 r. u npoabikasa 10 oiau 2027 r.

Morart 1a KaHIUIaTCTBAaT.

e Mianu nuaepu OT L CBIT Ha Bb3pacT Mexay 18 u 28 roaunu (o 1 aBrycr 2026 r.) cbe
3aBBPIICHO BUCIIC 00pa3oBaHue (MM B MPOIIEC HA 3aBbpIIBaHe 10 aBrycT 2026).

e Otmuuen anrnuiicku e3uk (TOEFL, IELTS, Cambridge nnu MuHuMYM 2 TOAMHU 0OydeHUE
Ha aHIJIMICKN).

e Cunaam JIMACPCKHU Ka4eCTBA, aKaACMHUYHU ITOCTHIKCHUSA U MCKAYKYJITYPHA OCBb3HATOCT.

Pasmep Ha ¢uHancupanero: CTUNEHOUATa TOKpPHBA Takcara 3a OoOydeHHe, HAacTaHSIBaHE B
Schwarzman College, camonernu Omietn n0/0ot Kuraii, BbTpenHn o0pa3oBaTesHi IbTyBaHUS,
y4eOHH MaTepHaIn U JanTtorn Lenovo, MeIMIIMHCKA 3aCTpaxoBKa, cTuneHaus ot okoio 4000 USD
3a JIMYHH Pa3xoju, 0e3MIaTHO KaHAUIATCTBaHE U MTOKPUTH Pa3Xxoau 32 HHTEPBIOTO.

3a ga kanaunpaTcTBare € HyxHo na noarorsure: CV (mo 2 crp.); smmaepcko ece (750 mymm);
MOTUBalMOHHO mucMo (500 aymu); akaJeMHYHU TPAHCKPUIITH; TpPU MPENOpPbKU; BHUIECO
npeacraBgHe (1o 1 MuHyTa); aHMIMCKH cepTUdUKaT (ako € MpuiIokumo). Moxe naa
KaHJMaTCTBaTe Ipe3 canTa.

Kpaen cpok: 10 centemBpu 2025 r.

0,

** UNDERGRADUATE IN STEM SCHOLARSHIP

Educations.com offers scholarships for students beginning their STEM studies in the Fall 2025
semester abroad.

Who can apply

International students from any country enrolled at any undergraduate STEM degree

program (e.g. Bachelor of Science, Technology, Engineering, or Mathematics) where they’re not
permanent residents.

Funding

Up to $5,000

How to apply

Fill out a short form in English here.

Provide a brief introduction and highlight your biggest achievement in high school.



https://www.schwarzmanscholars.org/
https://www.educations.com/scholarships/undergraduate-in-stem-scholarship?utm_source=Eurodesk&amp;utm_medium=Article%2Fnewsletter&amp;utm_campaign=Eurodesk-STEM+scholarship&amp;utm_id=Eurodesk-STEM+scholarship

Deadline: 19 October 2025, 12.00 CEST

% WOMEN SCHOLARSHIP FOR INTERNATIONAL STUDENTS

Educations.com offers scholarships for international female students beginning their
undergraduate, graduate, or post-graduate studies abroad in the Fall 2025 semester or after.

Who can apply

Women international students from any country enrolled in any undergraduate, graduate, or post-
graduate (doctoral-level) degree program at a college, university, or institute of higher education
where they’re not permanent residents.

Funding

Up to $5,000 that can be used to cover tuition fees.

How to apply

Fill out a short form in English here.

Read more here.

Deadline: 25 August 2025, 12:00 CEST.

% ONE YOUNG WORLD - LEADING SCHOLARSHIP 2025

Crunenausra e npeHa3HavyeHa 3a MJIa/iu JIMJepH, KOUTO pa3paboTBaT CTpATEruy 3a U3rpaXkaaHe
Ha MO-YCTOHYMB CBAT. YUYaCTHULUTE 1€ UMAT JAOCTHII A0 IiobajiHa Mpexa oT Hazg 15,500 mnanu
JMJIEPHU U 11IE MOJIyYaT BIbXHOBEHUE OT BIuATeNIHU Gurypu karo xectun Tprogo, [Tox [Honman
u Mepu PobuHChH.

N3uckBanus: Be3pact mexxay 18 u 30 roguHu (Bb3MOKHU U3KIIIOUEHUS ); I0KA3aH aHTQKUMEHT
3a MOJIOKUTETHA MPOMSIHA; TUAECPCKA YMEHUS 1 MHOBAaTUBHO MUCJIEHE; aKTUBHOCT B PEILIaBAaHETO
Ha MECTHU W/WJIY TJIOOATHH MPETU3BUKATEIICTRA.

Pazmep Ha ¢punancupanerto: [Ivnen gocten 10 One Young World Summit 2025; GesmiatHo
HacTaHsBaHe (2-6 HoemBpu 2025); ocUTypeHO XpaHeHe (3aKycKa, 0051, Beueps); HOKPUTH IbTHU
pa3xoau (10/0T MEXAYHAPOIHO JETULIE).

Moxxe na mogagere AOKYMCHTHU IIPE3 CTPAHULIATA.

Kpaen cpok: 7 voam 2025 1.

¢ INSAIT PHD FELLOWSHIPS

The Institute for Computer Science, Artificial Intelligence and Technology (INSAIT) provides
talented individuals the unique opportunity to engage in world-class research with the goal of
becoming independent scientists and technology leaders.

Students receive full 5-year PhD fellowships at 36,000 € per year and are mentored by world-

class professors.



https://www.educations.com/scholarships/women-scholarship-for-international-students?utm_source=Eurodesk&amp;utm_medium=Article%2Fnewsletter&amp;utm_campaign=Eurodesk-Women+scholarship&amp;utm_id=Eurodesk-Women+scholarship
https://www.educations.com/scholarships/women-scholarship-for-international-students?utm_source=Eurodesk&amp;utm_medium=Article%2Fnewsletter&amp;utm_campaign=Eurodesk-Women+scholarship&amp;utm_id=Eurodesk-Women+scholarship
https://www.oneyoungworld.com/form/leading-scholarship-2025
https://insait.ai/phd-mentors
https://insait.ai/phd-mentors

Who can apply?

INSAIT will consider students who have obtained a B.Sc. or an M.Sc. degree by the time they
start in INSAIT’s doctoral program. Thus, students who are currently completing or have
completed these degrees (e.g., last year B.Sc. or M.Sc. graduates) are eligible to be considered for
the INSAIT doctoral program. INSAIT is generally interested in students who are enrolled or have
completed B.Sc./M.Sc. degrees in the areas of computer science, data science, mathematics,
physics, statistics, or electrical engineering.

How to apply?

Please submit your application at the recruitee link. You will need to prepare the following
documents (please note all documents must be either issued or translated in English):

= Curriculum Vitae (CV) — you must present a CV with the universities you attended,
acquired professional experience and achievements.

= Degree certificates — official copies of your diplomas (Bachelors, Masters), if you have
graduated.

= University transcripts — official copies of your university transcripts (Bachelors,
Masters), listing all course work, academic hours and grades.

= Recommendation letters (optional) — submit two letters of recommendation attesting to
your academic and scientific achievements relevant to your doctorate application. Your
letters should contain the full contact details of the recommender.

= Passport or ID — copies of your passport or ID with your personal details should be
attached.

= Motivation Letter — the candidate should clearly articulate why they would like to pursue
a PhD at INSAIT.

= English Language Proficiency — the applicant is expected to have a strong command of
the English language. If available, a copy of the formal certificate (TOEFL, Cambridge,
IELTS, etc.) should be provided.

How will the application be assessed?

The main criteria in evaluating incoming applicants are the relevant qualifications as presented in
the application process — quality of the course work and respective grades, extra-curricular
achievements, motivation, recommendations, etc.

Successful candidates will be invited for a technical interview conducted by the particular faculty
(or several faculty) interested in the candidate. Once admitted, candidates can expect to start in the
doctoral program as soon as possible. Please note that possible visa applications and issuing of
work permits may cause delays in certain cases.

All admitted candidates will receive a full doctoral fellowship. The fellowship amounts to 36,000
EUR / year with a flat income tax of 10%. The goal of this competitive fellowship is to empower
a doctoral student to fully engage in world-class research. Doctoral fellowships are also available
from big-tech companies such as DeepMind and Amazon Web Services.




More information and application HERE

Deadline for application: all year round

% CTUINEHAUU HA KOJIEXKA 3A OTBPAHA HA HATO

Nzcnenosarenckoro 3BeHo Ha Konexa 3a otopana Ha HATO (NDC) npeara exerogHo oceMm
M3CIIeI0BATEIICKU CTUTICHINH 32 MJIaIU ¥ YTBBPCHU YUCHU OT JbPXKABU WICHKU U MAPTHHOPU Ha
HATO. CraxanTure 1ie TpsOBa ja HAMIIIAT U3CICIOBATEIICKH €ceTa 3a IyOJIMKYBaHe OT KOJIeKa,
Jla TIPEACTABSIT MPOCKTA CH MPEIH Kpasi Ha CTHIICHIUATA, 1a ObJJaT MEHTOPH Ha CTapIIus Kypc Ha
KoJIeXka U Jja choOpa3saT paboTara cu ¢ o0maTa u3cienoBaresicka nporpaMma Ha MHCTUTynusATa. B
3aMsiHa, T€ IMOTy9aBaT JOCTHII A0 BETPEIIHA HH(pOpMAIIHsI, IICHHA eKCIIEPTH3a, MEHTOPCTBO OT TOII
eKCIIepTH W BB3MOXKHOCT Jia CTaHaT 4acT OT MEXIyHapoaHa Mpexa oT Haa 130 OuBmm
CTUIICH/IUAHTH.

WzuckBanus: Yetupute ctunenauu "Eisenhower" (EIS) ca mpeana3znaueHnu 3a u3cieoBaTean u
aHaAJIM3aTOPH C TPaXKAAHCTBO Ha enHa oT crpanute wieHkn Ha HATO. Tpurte noanporpamu ca
HAaCOYCHH KbM:

e VTBBpAeHU yueHU: KonexbT mpeajara eqHa CTUICHIUA C MPOABIDKUTENIHOCT 5 Mecena
TOJIMIITHO B Ta3W Kareropus. Kanaunature TpsOBa Aa mpHUTEKaBaT JOKTOPCKA CTETICH B
ChOTBETHA 00JIACT, MUHUMYM YETHPU T'OJAUHU MPOPECHOHATECH OMUT CIIEe/ MOTy4yaBaHETO
Y ¥ COJIMJIHA TyOIMKAIIMOHHA ICMHOCT TI0 TEMH, CBbpP3aHU ¢ MEXIyHAPOIHATa CUTYPHOCT;

e Mnanu y4yeHHM: KaHIUJATUTE TpsAOBAa Ja MMaT JOKTOpCKa CTEMeH B MOJIXOAsINa
JUCHUIUIMHA U MyONUMKanuu B O0JIacTTa Ha MEXAYyHapoAHAaTa CUTypHOCT. KonexbT
npejJiara eiHa S-mMeceyHa CTUIEHIUS TOUIITHO B Ta3H KaTeropus;

e JIOKTOpaHTH: KOJEXKbT MpeJjiara IB€ S-MECEUHU CTUIEHANH TOJUIIHO B Ta3U KaTEropusi.
Kannunature TpsOBa 1a ca 3amrcaHu B JOKTOPCKa porpaMa B YHUBEPCUTET U TeMaTa Ha
JTUcepTanusaTa UM Ja € TUPEeKTHO cBbp3aHa ¢ nonmutukutre Ha HATO. Te TpsiOBa na ca B
HaIlpeHaJl €Tar OT CBOATA M3CJe0BaTeNIcKa padoTa U Jja PEeIOCTaBAT I0Ka3aTeICTBa 3a
TOBA.

Pa3mep Ha ¢uHaHcupaHeTo: Beuuku ctuneHanu ca ¢ NpoabIKUTENHOCT OT neT mecena. Hsama
IIOCOYEHO KOHKPETHO Bb3HArpaxkJieHue, HO YYaCTHUILIUTE I0JIy4aBaT (pUHAHCUpaHa Bb3MOKHOCT
3a pectoii B Pum, noctem 1o pecypen u excrieptd Ha HATO.

Kpaiinusit cpok 3a kanauaarcrBane e 17 maii 2025 r. (23:59 u. CET), a onoGpenute
KaHauaatu me 0paat yBenomenn A0 30 centemBpu 2025 r. Moxke 1a KaHIuIaTCTBATE Mpe3 caifTa.

< CTAX B EBPOIIEMCKHUA IAPJIAMEHT

[Tporpamara Schuman Traineeship nmpegoctast BB3MOKHOCT 32 paboTa B pa3IMuHK HAIPaBICHUS
B EBpomelickuss mapnameHT — BBTpeUIHM W BbHIIHM noiutuku Ha EC, ¢unancu, mpaso,
JIMHTBUCTHKA, aMUHUCTpAIM, JOrucTUKa, KomyHuKams, IT u ap. YuyactHunure npugoOusar
peajieH IpakTUYeCKH ONuUT B paboTaTa Ha MHCTUTYLHUUTE Ha EC, ¢ BB3MOXHOCT 32 IOIBJIHUTEIIHO
BKJIIOUBAHE B MHUIIMATHBH KaTO MporpaMara B namet Ha xypHanucta Su Kyisak. CtaxxoBete ce



https://insait.ai/phd/
https://www.ndc.nato.int/research/research.php?icode=4

npoBexaat B bprokcen, JIrokcemOypr, CTpacOypr win B IpeICTABUTEIICTBATA B CTPAHUTE WICHKH.
Kannunarure TpssOBa na ca HaBspmwiaK 18 rogunm, Aa ca rpaxkaanu Ha crpaHa oT EC wnm ctpana
KaHJIMJAT, J]a UMAT 3aBBPIICHO BUCIIC 00pa30BaHWE M OTIIMYHO BIIAJICCHE HA €AWH OQUIIUAICH
esuk Ha EC u MHOrOo no6po BiajneeHe Ha BTopHu. He ce momyckaT KaHAMIATH, KOUTO Beue ca
paboTwim unu O Ha ctax B MHCTUTYIUS Ha EC 3a moBede OT 2 mociieJoBaTeTHU Mecella, WiH
ca M3BBPILIBAIU y4yeOHO mocenieHue B EBponeiickus mapiaMeHT B nocieqHute 6 mecena. Mma
creluaiHa cXxeMa 3a KaHIUJaTy ¢ TpallHU YBPEXKIaHUS.

CraxkoBeTe ca IJIaTeHU M MPOoAbJbKaBaT 5 Mecena. MimMa 1Ba nepro/ia Ha MpOBEXKIAHE: OT HAYAJIOTO
Ha OKTOMBpH J0 Kpas Ha (eBpyapu (KaHauaaTcTBaHe A0 31 maii) U oT HaYaIO0TO Ha MapT JO
Kpas Ha 0y (KaHAWAATCTBaHe Npe3 OKTOMBPH ). CTaXaHTUTE MOJIy4aBaT MECEYHa CTUIICHMS.
Moxe na u3bepere MOIXOAIIa 3a Bac MO3UIMS Npe3 caiiTa Ha EBporeilickus napiaMeHT u Jia

KaHauaaTCcTBaTe.

% CTAXAHT ,YOBELIKH PECYPCU“ B MACGREGOR

CraxaHThT 1€ U3MBJIHIBA IEHHOCTH, CBBP3aHH C aIMMHHUCTPUpPAaHE Ha JaHHH, KaTO TapaHTHpa
MOCTIEIOBATETHOCT U e(eKTUBHOCT. ToH 11e moaabpika 100pu pabOTHH OTHOIICHHS C OCTAaHAIIUTE
eKHUIIH, IIe Pa3o3HaBa HEOOWYAHN CIy4au U IIe JOKJIaBa Ha MEHTOP B €KHIA. 3aIbJKCHUATA
BKJIIOUBAT CBHILO aKTyaJU3MpaHe Ha JOKYMEHTAUsATa B CHCTEMUTE Ha KOMITAHUATA, OCUTYpsIBAaHE
Ha yJIOBJIETBOPEHOCTTA HAa BHTPELIHUTE 3aUNHTEPECOBAHHU CTPAHU U CHACHCTBHE 3a U3TPAXKIAHETO
Ha oTnena ,,Yosemku pecypcu® B pamkure Ha MacGregor Business Services (MBS). BeamoxHO
€ Jla ce Bh3Jlarar U Apyru 3aauu, CBbP3aHu ¢ 00JIACTUTE HA OTTOBOPHOCT, MO MPELIeHKa Ha MTPEKUs
PBHKOBOIUTEIL.

Kangunature Tpsa6Ba 1a ca 0akanaBpu 1o ,,YOBEIIKH pecypcu’’ Ui /1a ca B OCIETHUTE TOAUHU
Ha cBoero oOyueHue. HeoOxoaumu ca cuiiHa OpHEHTalus KbM OOCIIy)KBaHE Ha KJIMEHTH,
MCKAYINYHOCTHU YMCHHA, AHAJIUTUYHOCT, OPraHU3UPaAHOCT U CIOCOOHOCT 3a pfiiaBaHEC Ha
npobnemu. YMeHHe 3a paboTa TOJ HAnpeKeHHWE M Cla3BaHe Ha CTPUKTHH CPOKOBE €
3aJIbJKUTENIHO, KaKTO M BHUMaHHE KbM JI€Taiijla U CIOCOOHOCT 3a IMpOBEpKa Ha coOCTBEHAaTa
pabota. M3uckBa ce BiiajieeHe Ha aHTIUIICKU €3UK — MMUCMEHO U roBopuMo. KannuaarsT TpsoBa
1a € OTOOpEH urpad.

CraxsT € ¢ NpOABJKUTETHOCT 10 6 Mecela, ¢ Bb3MOXKHOCT 3a yAbJKaBaHE MPHU YCHEIIHO
npencraBsHe. CTaxaHThT IIe Mojdy4daBa (UKCHUPAHO MECEYHO BB3HArpakaeHue. Moxe naa
KaHJMaTCTBATE MPE3 caTa.

KpaeHn cpok: He e nocoyeH

%

» CTAXK B KOMIIAHUA COCA-COLA HELLENIC

Craxantckata mporpama Ha Coca-Cola Hellenic e HacoueHa KbM amMOUIIMO3HU MJIAJU XOpa B
HAYaJIOTO Ha CBOsATA KapuepHa peanm3arus. [Iporpamara npejyiara mpujao0nBaHe Ha IPAKTHYCCKA
OIMUT B OM3HEC cpelia, ¢ MOMOINTAa Ha MEHTOpP, KOWTO HACOYBa M TMOJKPENs MpodhecHoHATHOTO
pa3BHTHE Ha CTaXKaHTa. B pob/bkeHHe Ha TPU Mecera (OT FOHH ), YYaCTHHIIUTE IIIe CE 3arl03HAST
C TpOIECHTE TO CHaOJsABaHe, BBTPEIIHH ONTHMH3AINH, KOPIIOPATUBHHU MPOEKTH, THPTOBE,



https://ep-stages.gestmax.eu/search
https://careers.macgregor.com/job/Sofia-Trainee-HR/1156757655/24772

MIPErOBOPU U MEXIY(PYHKIIMOHATHO ChTPYAHUYECTBO. Te IIe NMpuAoOusIT onuT B paboTaTa Che
CHUCTEMHU U IIIe Hay4aT 3al10 KOMYHHUKAIUATA € KIF0U0Ba B KOPIIOPATUBHA CPEIa.

Kanmunature TpssOBa na ca 3aBBPINIIM TIOHE TPETH Kypc BBB BHUCIIE Y4eOHO 3aBelleHUE
(MKOHOMUYECKa WK APYTa MOAXOASIIA CIISIIUATTHOCT € MIPEIUMCTBO), /1a BIAACSIT aHTTTUHCKU €3H1K
Ha 100po pabOTHO HUBO, Ja UMAT YMEHUS 3a aHAU3, 0000IICHIE U BU3yalIN3allus Ha TaHHU 4Ype3
rpaduku u npezeHtanuu. Odaksa ce na padotsat ¢ MS Office (Word, Excel, PowerPoint, Outlook)
1 1a ObJaT MOTUBUPAHU JIa PA3BUBAT CBOUTE TUTUTATHU YMCHHUSI.

[Iporpamara e miarteHa, ¢ pUKCUPAHO MECEUYHO Bh3HATPAXKICHHUE U MPOAbIKaBa TpU Mecena (oT
I0HM). BKIIouBa SICHO CTpyKTypupaHa IporpaMa U IIeJIEeHacOYeHO O0OydeHHe, MEHTOPCKa
MOJIKperia, peIoBHAa 00paTHA BPB3Ka M OIICHKA HA MIPEJICTABIHETO, KAKTO U MPETIOPBKH 32 ObIEII0
npodecrnonanHo pazpurue. KanaumparctaiTe npe3 JUHKA.

KpaeH CPOK: HE € MMOCOYECH

% CTAXAHT EKOJIOT B CERATIZIT BULGARIA

Karo wact oT mporpamara 3a pa3BUTHE Ha MIIQJM TaJaHTH, CTAKAHTHT LIE Pa3BUE KIIOYOBHU
yMeHHS ¥ Ime ObJe TOArOTBEH 3a ObJelia Kapuepa B MIoOalHa WHAYCTpUATHA KOMITAHUS.
YyacTtrero BKIIIOYBA MOJMOOpsSBaHE HA CHINECTBYBAIIM CWJIHH CTPAaHU Ype3 padoTa 1Mo eKUITHA
JTUHAMKKa, KOMyHUKAIFs, peliaBaHe Ha MpoOsieMHu W yrpasieHue Ha npoektd. Ille ce ciensa
WHAMBHyaJIHA Tporpama 3a o0ydeHue W Ime ce paboTH MO MPOEKT, CBBP3aH C MPOyYBaHE,
pa3BuUTHE U MOJOOpsIBAaHE HA OKOJHATA cpefa. 3alaunTe BKIOYBAT U3BHPIIBAHE HA MPOYYBAHUS
0 KJIFOYOBHU €KOJIOTUYHU HHIUKATOPH, IIPUI00MBaHE HA 3HAHUS 3a IOOPH €KOJIOTHYHH MTPAKTHKH
KaTo OllEHKa Ha >KU3HEHHUsS IMKBJ, OLIEHKA HA PUCKA W 3€JeHa Bepura Ha JOCTaBKH, KaKTO U
W3TOTBSIHE HA JIOKJIAJU U CIIPABKU 32 JbPKABHU KOHTPOJIUPAIIU OPTaHU.

Kannunarture Tpsi6Ba 1a ObAaT CTYACHTH B TPETH WM YETBBPTH KypC, MATUCTPU WIIN TIOKTOPAHTH
B CHenuamHocTH KaTo Ekomormsi m oma3BaHe Ha OKOJHATa cpena, 3apaBe M 0€30macHoOCT,
WNnxenepHa exonorus win cxogHu. Heo0xoaumo e 106po BiajieeHe Ha aHTIMICKY e3UK 1 Ha MS
Office (ocoberno Word u Excel). Tbpcar ce kaHANAATH ¢ aHATUTUYHO MHUCIICHE, MHUIIUATUBHOCT,
IPEINpPUEMUNBOCT, I'bBKaBOCT, CHJIHA MOTHBALMS 3a y4eHEe M yMEHHs 3a paboTa B EKHIIL.
Opranu3upaHoCT M OTTOBOPHOCT KbM IIOCTAaBEHUTE 3a/laud ChHIIO ca KIOYOBU KayecTBa.
Komnanusita npeuiara curypHa paboTta B MEX/IyHapoAHa Cpeia, IMHAMHUYEH U MOTUBUPAH €KHII,
aTpaKTUBEH MAKeT OT Bb3HarpaxjaeHus. Moxe Jja mojaaere JOKyMEHTH Ipe3 CTpaHuIaTa.

KpaeHn cpok: He e mocoueH

% CTAX I10 MAPKETHUHTI B COLITUAJIHUTE MEJAUHU

AMCO Bulgaria mpemyara crax 1mo MapKeTHHT B couuanHute Meaud. CTaXaHTHT e Objae
KIII0YOBa yacT oT MapkeTHHr ekuna Ha AMCO u me uMa BB3MOXKHOCT J1a Ch3JlaBa BHJIEO
cpabpkanue 3a TikTok, Instagram u LinkedIn, 1a pa3BuBa counaiHuTe MpexXH C KpeaTUBHU HJIEH,
7la y9acTBa B OpaHAMpaHH KaMITaHUH ¥ TIPOMOIIHH, Ja TToMara B Ch3aBaHETO Ha JM3aifHH, TOCTOBE
Y TEKCTOBE, KaKTO M (TI0 JKeJIaHue) a ce BKITI0YBA B TUIaTeHU pekiamu, SEO 1 uMeinn MapKeTHHT.
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[Ile pabotu mnpsKO C MapKEeTUHI, OpaHJ W MNPOAYKTOB MEHM/UKBD U lIe JAONpUHAcs 3a
usrpaxaanero Ha umumka Ha AMCO kato MoziepeH U OJIM3bK 710 XopaTta OpaH.

Ponsita e mepdexTHa 3a KpeaTWBHA JIMYHOCT C a(UHUTET KbM BHJICO ChIbpPXKAHUE, TU3ANH U
couaHuTe Mpexu. HyXHO € KaHIuaaTuTe Ja MpOosBABAT MHTEPEC KbM COLMAIHUTE MEAHH,
TpeHIOBe, cTpareruu u storytelling, umMar ecrecTBEHO MPUCHCTBHE MPE KaMepa U >KeJaHue J1a
CHHMAT 3a0aBHM BHJI€a, CKEYOBE WJIM PEBIOTA M YMEAT Jia Ch3[aBaT aHTAKUPAIIM BHJICA, UMAT
apUHUTET KbM JM3aliHa M OKO 3a KpacwBa Bu3ms, Canva e IUTIOC, TOKa3Bar amOWIUS U
MPOAKTUBHOCT — WMCKAT Ja Ce y4yaT B peajHa paOOTHa cpena, MMar 0a30BU TO3HAHUS IO
Buneoodpadorka (CapCut / Reels / TikTok Editor), ymesaT qa mummar aHraxupaiio ¥ OpUuriHaITHO
KOIIM, Ca KOMYHUKAaTUBHU, padOTAT A0OpE B €KHII U MpeaaraT CBEKU UICH, IPUTEKABAT CUITHO
M3pa3eHa KpeaTMBHOCT U YyBCTBO 332 XyMOp, HE € HYXXHO Ja UMaT MPEAHIICH ONUT — BAXXKHO €
MO3UTUBHOTO OTHOIIIEHUE U XKEJIAHUETO 3a pa3BuTue. CTaxbT € IUIaTeH, 6-MecedeH, Ha 4-4acoB
paboTeH /ieH C I'bBKaBO pabOTHO BpeMme. Mojke 1a KaHAUIaTCTBATE Mpe3 caiTa.

Kpaen cpok: He e mocoyeH

% JIATHA CTA’)KAHTCKA [TPOI'PAMA HA "MOTO-II®OE"

"Mortolldoe", emHa OT MbPBUTE YaCTHU aBTOMOOMITHH KOMIIAaHUY B bhiirapusi, opuIuaieH Tuibp
Ha mapkurte Ford, Volvo, Jaguar u Land Rover, oTkpuBa craxxanTckaTa cu nporpama. Kommanwusira
nMa mpencraButenctsa B rpagosere Codus, [lmosaus, Bapua, byprac, Pyce, [lneBen u Crapa
3aropa. [loptdonuoro Ha nelinoctra Ha "MoTto-IIdoe" BrIIOUBA mpoaakba M cepBU3MpaHEe HA
HOBH U yNOTpeOsSBaHU aBTOMOOWIIN, KPAaTKOCPOUYHH U IBITOCPOYHU HAEMH, CEPBH3, 3aCTPAXOBKH,
pPE3epBHU YaCTH, akcecoapu, ((MHAHCUPAaHE HA aBTOMOOWIIHU CIETIKH.

HampaBnenusara ¢ BB3MOXKHOCT 3a craxk ca: MuxenepHu Hayku, MkoHomuka, Bpb3ku ¢
oOmiectBeHocTTa, Mapketusnr, Yosemku pecypcu, CueToBOACTBO M KOHTpoJ, JlocTaBku U
noructuka, ®unancu, THpopMaioHHN TEXHOJIOTUN.

W3uckBanus: CTyneHTH, 3aBBPIIMIM 2-pU Kypc Ha OOydeHHE B CHOTBETHATa CIELMAHOCT.
Xenanue, 0OTTOBOPHOCT M MOTUBALUS 32 NIOJy4YaBaHE HAa HOBU 3HAHUS.

Bamnamane u nepuoa: CpodeH IOrOBOp 3a IUIaTeH cTax. Moxe Ja KaHIUAaTCTBaTe, KaTo
noxanere CV ua numeiinnt HR@motopfohe.bg

Kpaen cpok: He e mocoden

% CTAX B MEXIYHAPOJHATA KOMIIAHHA ONSITES

Mexnynaponnara kommanus Onsites, CBBp3aHa C TMpeAjaraHeTo Ha pelieHus B yed
MPOCTPAHCTBOTO, ThPCU CTaXaHT ,,MapKEeTUHI Ha ChAbpPKaHUETO . CTaXaHTHT IIE Ch3/laBa
BHCOKOKa4eCTBEHO ChABPIKaHUE 32 yeO MOpPTAINTE HAa KOMIIAHUSTA, 1€ MUIIIEe CTATHH, IIIe TPOYyYIBa
HOBU T€MH U pa3pabOTKU B pa3InIHK 00JIACTH, IIIe yIpaBisaBa chabpkanue. OOsSBEeHU ca U APYru
CBOOOJTHY CTAXAHTCKH TO3UIMHU B OTIIET ,,MapKeTHHT".
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[Iporpamara e ruiateHa, KaTo CTaXKaHTUTE MOXKE JIa C€ BB3IMOI3BaT OT XHOpuaHa (hopma Ha padorTa.
HY)KHO € KaHAUAATUTEC Oa Ca Ha Bb3PacCT IO 25 roavHU, Aa €a B TPETa WK YCTBbPTA IrOJAWHA HA
0akanaBbpPCKO O0YUYCHUE WM J1a yUaT MarucTbpcKa CTeIeH, 1a BIaIeAT OTIMYHO aHTJIMHCKY €3UK,
na paboTaT no0pe B exun. KanaumarcTBaiTe TyK.

KpaeH cpok: He e mocoyeH

% CTAX B [IOLIEHCKA BAHKA

[Tomencka OaHka O0O0sIBU CBOOOJHA TMO3WIMS 32 CTaXAHT B YympamieHue ,,KoproparuBHU
KOMYHHKAIMH ¥ MapkeTHHT"'. CTaXXaHTHT 1Ie MOTYYH pa3lIupeHo oO0ydeHue 3a npuao0ruBaHe Ha
MIPAKTUYECKH YMEHUS B KOPIIOpAaTHBHATA KOMYHUKAIIMS U MAPKETHHTA, KAKTO ¥ OaHKoBaTta cdepa;
KOHCYJTAIMS OT CIELMATUCTH 3a ObjemaTa npodecuoHaina peaanu3alus; [eHEeH OMUT OT paboTa
B JIMHAMUYEH €KUMl OT CHEIHAIMCTH; y4acTHE B MHTEPECHH aKTyaTHU MPOEKTH Ha OaHKara.
YcnenHo npukIIIouMINTe CTaXKaHTCKaTa MporpaMa rnoxyvyaBar cepTUGUKAT 3a IPEMUHAT CTaX U
Morar ja 0b/1aT HOKaHEeHH! Jia 3aroyHaT npodecroHannara cu kapuepa B [lomencka 6anka.

Kanaunature TpsiOBa 1a ca CTYACHTH B HAKOS OT CJICAHUTE 00JIACTH: MKOHOMHUKA, CIIEIUATHOCT
,»,BPB3KH Cc 00mmecTBeHocTTa ,,,MapkeTunr*, ,,Mapkerunr, pekiama u [1P%, | Jlururanau meaun u
[1P*; na MaT OTIIMYHU KOMYHHUKATUBHU YMEHHUS; J1a UMAT OTJIMYHU OPTaHU3alMOHHU YMEHUS; Ja
npuTekaBaT AOOpPH AHAIMTHUYHUA YMEHUS W WHUIMATUBHOCT; Ja yMEST Ja paloTAT B EKHIT,
BJIAJICCHETO HA aHIJIMICKH €3HK € IPEIUMCTBO.

HpOI[’bJ'DKI/ITeJ'IHOCTTa Ha cTaka € oT 3 a0 6 Mmecena, 1Mo 8 Jaca Ha JCH. HporpaMaTa € IJ1aTCHa "
CC IIPOBCIK/Ia B LICHTpAJIaTa Ha OaHKara. KaHI[I/I,I[aTCTBa ce Ha caiTa.

Kpaen cpok: He e mocoden

% CTAXAHTCKA ITIPOI'PAMA HA BAHKA JCK

banka JICK o0sBa cBosta craxkaHTcka nporpama ,,CtapT B kapuepata“. CTaxbT € IUIaTeH 3a
CTYIEHTH 10 6 Mecela, He3aBUCUMO OT (hopmMaTa UM Ha oOydeHue. B ToBa umcio ydauiy BbB
BUCIIN Y4e€OHHM 3aBe/IeHUs B 4yKOWHA, CTYIEHTH TPETH U YETBBPTH Kypc OT OakaiaBbpcKaTa CH
CTeIeH Ha 00pa3oBaHue, CTYACHTH B IIPOLIEC Ha MPUI00MBaHE HA MarCThPCKA CTEMEH, CTYIeHTH,
KOHUTO ca c€ AMIJIOMUpPAIM B cblaTa roguHa. OcBeH B 00JacTTa Ha (PMHAHCUTE U OAHKOBUTE
oneparuu, JICK naBa Bb3MOXKHOCT 3a pa3BUTHE Ha Kajpu B obnactra Ha UT, npaBo, MapKeTHHT,
YOBEIIKU PECYPCH, U IPYTH.

[IbnHa nHbOpMaLKs U CBOOOIHUTE TO3UIIMUA MOXKE Ja BUJIUTE TYK.

Kpaen cpok: He e mocodeH

% OBYYEHHME U CTAXK 3A IPOTPAMUCTH

bwirapckara codryepna ¢upma TelebidPro npeanara o0y4deHue u crax 3a mporpamMucTH. AKO
CTe MOTHBHPAHU JIa C€ YUUTE, aKO Ce HHTepecyBaTe oT TexHosoruute Python, JavaScript, Node.js,
PostgreSQL, Redis, Perl, HTMLS5, Linux, AWS u wumare elaHue aa ce€ pa3BUBaTe KaTo
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IPOTPaMUCT, KOMITAHUSATA TpeJyIara Bb3MOKHOCTH 32 TPEHHHT, IUIATeH CTaX U paboTa ¢ 'bBKAaBO
pabotHO Bpeme — 4, 6 wiu 8 yaca, KaTo 3a CTY/IGHTH TOBa € M3ISUI0 ChOOPa3eHo U ¢ Iporpamara B
YHHUBEPCHUTETA.

3a 5a cTaHeTe CTaXaHT € HEOOXOJUMO Ja CTE€ IbpBa WM BTOpA TOAWHA B YHUBEPCUTETA, 3a
MpearoYnTane Ja cjienBare B o0JacTTa Ha KOMIIOTHPHUTE HAyKH WM CBBP3aHO C TiIX
oOpa3oBaHHe, MO3HABaHE Ha OCHOBHUTE MPHUHIMIIKM B MPOrpaMHUPAHETO, aHTJIMWCKU €3UK Ha
pabOTHO HHMBO, JKEJIaHUE 32 YUCHE M Pa3BUTHE. 3a MPEIMMCTBA C€ CUMTAT Mo3HaBaHe Ha MySQL
WU PostgreSQL, pabora noJ Linux u MO3HaBaHE Ha HTML,
CSS. KommnanusrTa npesiara o0ydeHue, CTaK U Bb3MOXKHOCT 3a paboTa Ha TMOJIOBUH WJIH ITBJICH
paboTeH JeH cien Kpas Ha CTaxa, MPUSATHA W MPUATEICKa pabOTHA cpela B €KUM OT MIIaJu
npodecroHanucTi, paboTHO BpeMe ChOOPA3eHO C YacoBe, JEKIUU U yrpakHeHus. Pupmara e
Ce CBBPIKE CaMO C MPEIBAPUTEIIHO 0J00peHUTE KaHauaaTi. Moske 1a KaHIUAaTCTBaTe OTTYK.

KpaeH CPOK: HE € MMOCOYIECH

% CTAX B ,YHUKPEAUT BY/IBAHK"

CraxaHTcKaTa mporpama Ha ,, Y HUKpeauT bymOoank™ mMa 3a e Ja 1mojaajie pbka Ha CTYACHTUTE
Y HACKOPO 3aBBPIIMIINTE CIECIHAINCTH, KaTO TH 3aIl03Hae C OCHOBHUTE JIGHHOCTH OT paboTara B
OankoBaTa c(epa u cpyerae 0OOY4CHHETO C peaTHUTE paOOTHH MPEIU3BUKATEIICTBA B €KHIIA HA
BoJielIa (PMHAHCOBA MHCTUTYIIHSL.

CraxaHTHUTe IIe y4acTBaT B M3BBHPIIBAHETO HA MPOJAXOU U OOCITYKBAHETO HA KIIMEHTH, I
MoAroMaraT CTUMYJIMPaHEeTO Ha KJIMEHTCKHS MHTEpeC KbM MPOJIYKTUTE U YCIyTUTe Ha OaHKara,
II1e Ce Hay4ar Jia paboTAT C KITMEHTH, KaK J]a BOAST IPETOBOPH C KIIMEHTH - Ha KHUBO U 10 TeJIePOoH

U IpYTHU.

Hy»Ho e kaHaumaTiTe Ja ca 3aBbPIIINA WIH B MPOIEC Ha 3aBbPIIIBaHE HAa BUCIIE 00Opa30BaHKE;
Ja JKeNasAT Ja ChYeTasAT TCOPETHYHOTO CH OOyYCHHE C PEaTHHTE IMPEIU3BUKATEIICTBA, KOUTO
mojgHacs paboTtaTa; Ja BIAACAT AHMIMHACKKA €3WK; Ja NPUTE)KaBaT OTJIMYHA KOMITIOThpPHA
rpamotHocT — MS Office - Word, Excel, PowerPoint; kakTo W auHaMH4YHA, WHUI[HATHBHA W
OpraHu3upaHa JIMYHOCT; C MHOTO TOOpH KOMYHUKATHBHH U OPraHU3aIllMOHHH YMEHUSI.

Ao HamupaTe CTaXaHTCKaTa MporpamMa 3a MPEIU3BUKATEIIHA W OTroBapslla Ha BalleTO
oOpa3zoBaHHe W aMOUIMH, U3NpaTeTe WHPOPMAIIKs, KaTO OTOEICKUTE MPEAIoYrTaHa 00JacT 3a
ctaxx. Moke Jla KaHIUAAaTCTBATE MPe3 caliTa Ha OpraHu3aIMsITa.

KpaeH CPOK: HE€ € IMMOCOYIECH

s MNPEAJUIIVIOMEH CTAXK 3A PAPMALIEBTH

SOpharmacy naBa BB3MOXHOCT Ha CTYISHTH B CHEHHMATHOCT ,,Dapmanusa™ nma mpoBeaar
3aIBIDKUTENIHAS CH TIPEAUIIIOMEH cTax. [lo Bpeme Ha cTaka, ChbBMECTHO C KBaTU(pUIUpaH
MarucTbp-(papMaieBT, CTAXXAHTHT UMa Bb3MOXKHOCT Jla KOHCYJITUPA KIIMEHTUTE CIIPSIMO TEXHUTE
WHIWBHIYATHH HYXXJH, CMa3BallKM 3aKOHOBUTE pas3mopendH, MOJUTHKATa Ha KOMIAHHUATA WU
IIEHHOCTUTE Ha paboToaaTesisi, paboTH C pelenTy U Ja Mpuao0re HY)KHUTE YMEHUS J1a pa3uuTa
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IIPAaBUIHO MPEANUCAHUTE JIEKApCTBEHM MPOAYKTH M Ja MPOKOHTPOJIMpa HpeAnucaHaTa
J03UPOBKa, 3alo3HaBa Cce€ C MHOBATUBHHU 3a OBJrapckus masap nojapenda Mo KaTerOpHH,
npejyiaraiia JIecCHa OpUeHTaIMs 1 KOM(MOPT Ha KIMEHTHUTE 10 BpeMe Ha IPECTOs] UM B anTeKara,
3aro3HaBa C€ ¢ MHOBAaTHMBEH HAYMH Ha W3BBPIIBAHE Ha NpodecHoHaNHaTa KOHCYITAlUs Ha
IpeJHa3sHaueHoO 3a IeNTa MsCTO, Mpeajaramo KoM(popT U JpyxkemoOHa cpela, ydacTBa B
IIPEJCTaBIHETO HAa MAapKETUHIOBU JIETHOCTH, IPOMOLIMOHAIIHU KaMIIaHUH, IIPOTPaMu 3a JIOSJIHU
KJIMEHTU U ApPYrd MHCTpyMeHTH. KommaHusTa mpesyiara Bb3HarpakaeHue, CbOTBETCTBAIIO Ha
OTIOBOPHOCTUTE U 3aJbJKEHHTA, TOMBIHUTEIHO 3/IpABHO OCUTypsiBaHE, CTAaOWIIHA, CUTYpHA U
JMHaMUYHA paboTHaA cpela.

HyxHo e kananaaTute J1a ca mocieieH Kype crneuuantoct ,,Papmanusa®. CTaxbT € aTeH, KaTo
BB3HArpaKACHUCTO CbOTBCTCTBA HA OTTOBOPHOCTUTC U 3aIbJIKCHUATA.

XKenaemure mMorar aa u3nparaT cBosTa aBToOMorpadus Ha e-mail aapec hr@sopharmacy.bg.

[TeHa MHOpPMALIKS 32 CTaXKa BHIKTE TYK.

Kpaen cpok: He e mocoyeH

% CTAXAHTCKA ITIPOIT'PAMA HA BbJITAPCKATA TEJIETPA®HA ATEHLIUA

Ot 2021 r. beirapcka tenerpadua arennus (bTA) usrpaxaa manrabHa nmporpama 3a mojkperna Ha
Haykara u oOpa3oBaHueTo B bbarapus. 3a pa3Burue, NpakTHUECKO O0yYEHHE U peasn3anus Ha
OyIHUTE ¥ MHUCIICIIM MJIQJH XOpa. 3a TAXHATA aHTAXUPAHOCT U aKTUBHOCT B OOIIECTBOTO. 3a
JOCTBITHOCT HA HayKaTa B MeJIWHUTE. 3a HaArpakJaHe Ha KOMIIETEHTHOCTHTE Ha paboTemuTe B
BTA u npuoOmiaBane Ha HOBUTE CITY>KUTEIH KbM Kay3aTa Ha areHIusATa 3a MeIuiiHa TPaMOTHOCT,
€THKa U POPECUOHATHIBM.

CraxbT € MOAXO/IAII 3a CTYJICHTH C TO3HAHMUS 110 KypHaIUCTUKA. M31CcKBa ce 100po BiajieeHe Ha
MIOHE €/IMH YY’K]l €3UK. 3a HEro MOTar J1a KaHAWJaTCTBaT OBbJIrapCKu CTYJIEHTH, KOUTO ce o0y4yaBaT
B OBJTapCKU WM B UY)KJI€CTPAHHU BUCIIM YUUJIMILA, KAKTO U UYXK/IE€CTPAaHHU CTYJEHTH, KOUTO C€
oOyuaBar B ObJrapcku Buciim yuminina. Kanauaarure TpsoBa aa ca ¢ HEIPEKbCHATH CTYAEHTCKU
Ipasa.

[Ipoasixurennoct: ot 120 no 240 actpoHoMuuHY yaca. CTaXbT IPEMHUHABA I10J] PhKOBOICTBOTO
Ha MEHTOD.

KaH,I[I/II[aTCTBaHCZ Buxre AKTYAJIHUTC ITO3UIIUU Ha caira.

Kpaen cpok: He e mocodeH

% DIGITAL EXPERT NPEJIJIATA CTAX 3A JUTUTAJIEH MAPKETUHT

[Ipemiara ce nobpe cTpyKTypHpaHa oOyduTelIHA MporpaMa, B KOSTO CTAXAaHTHT LIe HATpyra
YMEHHUS KaTo aKkayHT MEHWIKXbp Ha JUTUTAHA areHIMs, KaKTo U MO3HaHMS 3a pa3paboTBaHe,
U3ITBJIHEHHE U YIIpaBJIEHUE HA peKJIaMHU kKamriaHuu BbB Facebook u Instagram, Google Search &
Display, E-commerce u ontumusanus Ha ye6 caiiToBe. J[aBa ce ¥ Bb3MOXKHOCT 3a pa3BHTHE U
KapHepHO U3PACTBAHE B CTPYKTypaTa Ha Obp30 pa3BUBAalla ce U aMOUIMO3HA KOMITaHUSI.
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N3uckBanusiTa ca: TCOPETUYHU MAPKETUHTOBU mTo3HaHUsA B matdopmute Facebook w/mmm
Google; nobpa texunuecka rpamorHocT — Microsoft Office, Google Drive, Gmail u ap.; ymenue
1a yuui 0bp30 U €(peKTUBHO; MHTEPEC KbM JM3aiiHa U Ch3AaBAHETO Ha ChIIbPIKAHHE 32 PEKIIAMU;
OTJIMYHA MMUCMEHA KYJTYpa; CTPEMEX KbM yChbBBPILICHCTBAHE M PAa3BUTHE; KPEATUBHO MHUCIICHE;
BHCOKa OTTOBOPHOCT KbM paOOTHHTE 33AbJDKEHHS U YMEHHE 3a CIIa3BaHe Ha MIOCTABEHU CPOKOBE;
MapKkeTHHToB onuT BB Facebook n Google ads € cepro3Ho mpeaumMcTBO.

CTaxXbT € IUIaTeH CJIE II'bPBUA O6y‘II/IT€J'IeH MeEcel, KOHTO € U30AJI0 JUCTAaHIIMOHCH, C I'bBKaB 8
qaCcoB pa6OTCH JC€H OT IIOHCACIIHUK 0 IICTHK. KaHHHHaTCTBaﬁTe Ha CTpaHuara.

Kpaen cpok: He e mocoyeH

% CTAX B 3ACTPAXOBATEJIHA KOMIIAHUA ,TPYIIAMA*“

I'pynama B bearapus e 3acTpaxoBarenHo JpyXecTBo, yacT oT Groupama Assurances Mutuelles:

OO6cmy>kBaliKi MHOXECTBO KaHajM 3a AucTpuOymus, ['pymama e u u3KI0YnTeNeH NapTHROpP Ha
banka JICK.

B cTpemexa cu 3a TOCTOSHHO pa3BUTHE U HANIPEIHK, KOMIIAHUATA THPCU OTTOBOPEH U MOTUBUPAH
CTaXXaHT 3a oTael ,,Odruc MeHmHKMBHT . ToBa € BB3MOXKHOCT 3a T€3U, KOMUTO MUCKAT J]a Pa3BUSAT
OpraHHW3allMOHHW M KOMYHUKAIIMOHHM yMEHHS, W Jla C€ 3alo3HasT oTOonm30 ¢ paborara B
3acTpaxoBaTeIHATa UHIYCTPHS.
OcHOBHHTE ACHHOCTH U 33IbJDKCHHS HA CTakaHTa B oTael ,,Oduc MEeHUDKMBHT ca CBhP3aHH C:

e [locpemane u HacouUBaHE KJIMEHTH, BbHIIHU OCETUTENN U TOCTU Ha KOMITAHUSATA,

o Ilpuemane, usnpamniate 1 pasnpeaeiasiHe Ha IPaTKU U JOKYMEHTH,

e CopaeiicTBre pu paboTa ¢ JOKYMEHTH — CKaHHpaHe, ChXpaHEHUE U apXUBHUpaHe,

e 3ama3BaHe Ha 3aJIM 3a CPEILH,

e Oka3BaHe Ha CHJICUCTBHE MPU YIIPABICHUETO HA O(PHC KOHCYMATUBUTE U MOJAbPKaHE Ha

o¢uc TpoCTPaHCTBOTO,

o [loamomarane Ha eKUIa ¢ €XEAHEBHU aIMUHACTPATUBHU JIEHHOCTH.
HN3uckBanus:

e CrynmentTd B penoBHa/3afo4yHa ¢opMa Ha oOOyueHHe, WIH TOKY-IIO 3aBbPIIUIH

00pa30oBaHUETO CH,

o KoMmyHUKalIMOHHH YMEHHS, CHTYCHAa3bM U KellaHue 3a padora,

e OTroBOpHOCT U MOTHBAIIHS,

e AJanTUBHOCT ¥ aHTAKUPAHOCT B paOOTHUS TIPOLIEC,

e VYwmenus 3a pabota ¢ MS Office (Word, Excel, PowerPoint),

e BraneeneTto Ha aHMIMICKU WM GPEHCKH € TPETUMCTBO.
Komnanusita npensara:

o ['paxgaHcku 10TOBOD,

o ®upmeHo oOydeHre U MOJKPENa OT OMUTEH €KUI K MEHTOp IO BpeMe Ha CcTaxa,

e [lpakTUuecku onmuT B CTAOUITHA KOPIOPATUBHA Cpeia U Bh3MOKHOCT 32 Pa3BUTHE,

e ['pBKaBO pabOTHO Bpeme — 4 yaca Ha JIeH,

o KoomnepaTuBeH 1 NIpUATEICKH KU OT TPO(HECHOHATUCTH,

e Tuiim GuiIuHT IpOrpamy,



https://digitalexpert.bg/karieri/stazhant-digitalen-marketing/

o [lpusTHa paboTHa aTMocdepa, OTroBapsia Ha MEXAYHAPOIHH CTaHIAPTH.
IIpoab/KUTETHOCT HA cTaxka: 6 Mecella ¢ Bb3MOXKHOCT 3a MPOAbIIKaBaHE.
He ce m3uckBa mpenuiieH onmut. AKO ThPCUTE KapUEpHO Pa3BUTHE M UCKATEe Ja mpupoduere
MPAKTUYECKH YMEHHS B O(pric MEHUDKMBHTA M aIMUHUCTPAaTUBHATA paboTa, U3MPATETE CBOETO
CV.
Bcewuku kaHIumaTypu ce pasriiekaaT Ipu CTPUKTHA KOHGUISHITMATHOCT 110 cMuchia Ha 33J1/1.
Moskere clia KaHuaTCTBaTe Mpe3 canTa.
Kpaen cpok: He e mocoyeH

% KOHKYPC ,MJIAJ ITIPEAIIPUEMAY B HAYKATA" - 2025

HeutspsbT 32 Tpanchep Ha TexHoaoruu (L[TT) kpm Hayunouscinenosarenckus cekrop (HUC) na
CY ,,Cs. Kimument Oxpuacku‘ oprauusupa KOHKypce ,,Mian npeanpuemad B Haykara“. [Ipe3 2025
roJMHa TOH I1Ie CE MPOBEJIE 32 YSTBBPTH MOPE/ICH IbT.

3a BTOpa MmopeHa roJuHa KOHKYpChT 1IIe ce poBee chBMecTHO cbe CTomancku dakynrer Ha CY
“Cs. Kinument Oxpuycku®.

Mucusara Ha KOHKypca € Jia BIBXHOBHM M TOJKpend Miaaute npeanpuemadn ot Coduiicku
YHHBEPCHUTET KaTo IMpejiara yHUKajaHaTa Bb3MOXKHOCT Ja MOJy4aT MEHTOPCTBO OT CTONMaHCKH
¢dakynrer Ha CVY ,,CB. Kimument Oxpuiacku™.

[lenTa Ha KOHKypca € Ja TMOAINOMOTHE Pa3BUTHETO HAa CTYIEHTCKOTO U MJIAJACKKOTO
npeanpuemadectBo B CY ,,Ce. Knument Oxpuicku, na ctumyiaupa CTYJEHTUTE U MIIAUTE
HM3CJIEN0BATENH J1a 3aII0YHAT COOCTBEHA CTOMAHCKA JENHOCT.

Jlo y4acTue B KOHKypca ce JOMyCKaT caMO CTY/AE€HTH, JOKTOPAHTH, H3CJIe0BAaTeNN U KOJIEKTUBU
/ekunu/, CbCTaBEHW OT M3CJel0oBaTead Ha Bb3pacT 10 35 roguHu oT CouiCKus yHUBEPCUTET
,»CB. Kmument Oxpuncku®, ¢ pa3paboreHa Ou3zHec ujaes, Hay4deH MPOIYKT, yciayra WIu
texHosorus. [Ipu ydacTue Ha €KUM € AOCTAThYHO CaMO €IUH OT WiIeHoBeTe Ja 0bae a0 35
TOAWHU, HO 3aTbJDKUTENIHO J1a € CTYACHT, NOKTOpaHT win uscienosaren oT Coduiickus
yHuBepcureT ,,CB. Knument Oxpuncku‘ .

3a BTOpa nopeJiHa roivdHa y4aCTHUIHUTC B KOHKYpCa € UMAT Bb3MOKHOCT Jd KaHAUJAaTCTBAT HaA
JABa cTaria.

e [IvpBusAT eranm Ha KOHKypca npukitouBa Ha 04 ampun 2025 r. YyactHuuMTE, MOAATH
3asBKa 3a y4acTHe J10 Ta3M JaTa, 1€ UMaT Bb3MOXKHOCT Jia pabOTsT 3a€THO C MEHTOPHU OT

Cronancku daxyntet Ha CY 3a mogoOpsiBaHe HA CBOUTE MPOESKTH MPE3 MECEIUTE alIPUIT U
mait 2025 r.

e Bropuar etan Ha KOHKypca npukiarodsa Ha 10 oktomBpu 20251 . ToBa € KpallHUAT CPOK
3a [T0ZlaBaHe Ha 3asBKa 3a y4acTHE. Y YACTHULUTE, ITOAAIN 3asBKA 33 y4acTHe 10 Ta3u Jara
11 ce BKJIIOYAT JUPEKTHO B HAJANpeBapaTa, HO HAMa Ja UMaT Bb3MOXKHOCT J1a paboTsT C
MeHTop oT Cromancku ¢axynrer Ha CY 3a moo0psiBaHEe HAa CBOUTE MPOEKTH.

3all’bﬂ)i(I/ITeJ'IHO YCIOBHUEC 3a Yy4aCTHC B KOHKYpCa € KaHAWUAATUTC Oa NPCACTABAT pa3pa60TeHa
OousHec naeda, OMMCaHrue Ha HAY4YCH IPOAYKT, yCilIyra WJIM TCXHOJOIusa € MmMoCoY€Ha CTCIICH Ha



https://www.groupama.bg/bg/careers/trainee-office-management-dept

TEXHOJIOTMYHA 3PSJIOCT U A4 U3MPATAT NMONbJIHEHA 3asBKa 3a yyactue 10 10 okromBpu 2025
r.

ITogaBaHeTo Ha 3asBKM 3a y4acTHE B IIbPBUS €Tall HA KOHKypca HE € 3aJbJDKUTEIIHO YCJIOBHE 32
ydacrtue B Hero!

MenTopuTte HsiMa Ja ObAAT YWICHOBE HA EKCIIEPTHOTO XKYypH!
VYdacTreTo B TO3M KOHKYpPC HE OTpaHWYaBa KaHJAUJIATHTE 32 Y4aCTUE B JPYTH KOHKypcu!
Ome naopmarus u GopMyisp-3asBKa 3a yyacTue B KOHKypca Moxerte aa Hamepute TYK.

Kpaen cpok: 10 okromBpu 2025 r.
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INTPOI'PAMMU

s KOHKYPC 3A IOJAKPEIIA HA HAYYHHU INIPOEKTU HA ®PEHCKHUAT UHCTUTYT B
B'bJ/ITAPUA

KoHKypchT € HacoueH KbM EKHITU-H3CIICAOBATENIM OT OBJITapCKA HAyYHU OpraHU3alluk U
YHUBCPCUTCTU C LCJI IIOAIIOMAraHe, Cb34aBaHC W Pa3BUTUC HA CHTPYAHHUYCCTBA 34 CbBMCCTHA
JNEHHOCT ¢ (DPEHCKM HAyyHU EKHUIH. BakHO € ydJacTHEeTO KAaKTO Ha MIIAJW H3CIIeI0BaTEIN
(moXTOpaHTH), TaKa ¥ HA YTBBPACHHU H3ciieqoBarenu. Kanaumaarypure Morat 1a Ob1aT Ha GPEeHCKU
WM Ha aHTIUICKU €3UK. MaKCUMaTHHST pa3Mep Ha MPEIOCTaBeHUTE CyOCUANH € Ha CTOMHOCT
2000 eBpo.

YcnoBus 3a KaHAUAATCTBAHE:

[TpoektuTe TpsiOBa 1a MpeABMKIAT YYaCTUETO HA MOHE €AWH H3cienoBaren oT OpaHuus U OT
beinrapus. Mckanara cyOcumusi npeicTaBisBa 4YacTUYHO (UHAHCHMpaHe W He TpsiOBa J1a
HajaBumaBa 33 % oT npeaBuAeHus OI0KET 1o mpoekTa. M3mon3BaneTo Ha cpelicTBaTa € 1eJeBo,
10 TIPEIBAPUTEIHO OMPEACTICHN Pa3XoaHu mepa. Morar ga ObaaT ¢puHaHCHpaHH MOATOTOBKA U
W3BBPIIBAHE HAa HAYYHHM HW3CJCIBAaHUS, KOHCYMAaTHBH, IMPEBOAM, MyOJMKAUU WM HAy4YHU
CBHOUTHS B 4acTTa UM (PPEHCKO-OBITAPCKO CHTPYTHHUUECTBO (KOH(EPEHIINH, JEKIHH, YhPKILIOI U
apyru). Ot npyra crpaHa, cyOcuausaTa HE MOXKE Ja C€ M3IOJ3Ba 3a 3aIUlalllaHe Ha 3aIUIaTH U
BB3HArPAXCHUS HA U3CIIEI0BATEIH, HUTO 32 MPEICTABUTEIHH PA3XOM 32 XpaHa WU TIPHEMHU.

[IpuoputeTHn TeMH U KpUTepuu 3a H300p: To3M KOHKYpC € OTBOPEH 3a BCUYKU OOJIAaCTH Ha
Hay4YHHUTE MPOYy4BaHUs (BKJI. XyMaHUTAPHU U COLMAIIHU HAyKH). YeTHpu 00J1acTH ce mpuemar 3a
IIPUOPUTETHHU:

e IludpoBu 1 KBaHTOBH HAYKH

e 31paBeomna3BaHe U MPUPOJAHU HAYKH
o Eneprus

e  YCTOWYMBO Pa3BUTHE

IIpu onensiBaHeTo i€ ce JAaje MPEAMMCTBO M HAa NMPOEKTHUTE NPEAJOKEHHUS, NPU KOUTO ce
YCTaHOBSIBA HOBO CHTPYIHUYECTBO, WJIM HAyYHH NMPOEKTHU B MPOLIEC HA pa3BUTHE, MPEIBUKIAIIN
HaydeH OOMEH B JBJITOCPOUYEH IUIaH M / MM ChbBMECTHO y4yacTue B €BPONEWCKH MpOrpaMu
(Xopuzont Espoma, Ilporpama ,Mapus Cxknonoscka-Kropu®, Ilporpama Widening 3a
pasiupsBaHe Ha y4acTHETO B HayKaTa u Jip.). [Ipu pas3riexaaHeTo Ha MPOEKTHUTE MPEATIOKEHHS
e ObJIe B3eT M0JI BHUMAHUE IMAPUTETHT MEXKY )KEHUTE U MBKETE B HAYYHHUTE CKHIIH.

[TogaBane Ha nokymeHtutre DOPMYIIPHT c€ HW3TErs OTTYK. DOpMyIsipbT MOXe aa Objae

IIOITBJIHEH U ITOAAACH Ha (bpeHCKI/I WJIM Ha aHTJIMHCKH €3UK.

JIoKyMeHTHUTE Ce M3MparniaT no uMei1, ckaaupanu B enuH ooy PDF daiin, 1o Otnena 3a HaydHO
Y YHUBEPCUTETCKO CHTPYIHHUYECTBO, Ha ClieNHUTE aapecu: arnaud.bauberot@institutfrancais.bg ¢
komnue 10 nadia.malinova@institutfrancais.bg

Pesynrarure me 0baat o0siBenu Ha 13 rorm 2025 T
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Kpaen cpok 3a kanauaarcreane: 30 maii 2025 r.

% IIOKAHA 3A NIPOEKTHHU NNPEJAJIOKEHUA KbM ®OH/IA 3A CbTPYJTHUYECTBO
HA HEHTPA/IHOEBPOIIEUCKATA UHUIIUATHBA (CEI)

Hentpannoesponeiickara nnunuaruba (CEI) 00siBu cTapTa Ha roguIIHaTa CH MOKaHA 32 IPOSKTHU
npennoxeHus: kbM @onaa 3a chTpynHUYeCcTBO. [IyOIMUHN ¥ YaCTHH UHCTUTYIIUHU, PETHCTPUPAHU
B abpkaBa-wieHka Ha CEI, KakTo W HENpaBUTEJICTBEHU OPraHU3alUUd U MEXIyHAPOIHU
OpraHu3alliy, ca MOKaHEHHW Ja KaHJIWJATCTBAT 3a (pMHAHCUpaHE HA MHOBAaTUBHU MHUIIMATUBH,
HachpyaBallld MOOWJIHOCTTAa U Ch3JaBaHeTo Ha Mpexu. [Ipoekture TpsioBa na ce okycupar
BBPXY M3Tpak/IaHETO Ha KalaluTeT Yype3 TpaHcdep U crojiessiHe Ha 3HAHUS.

OOmwmsT nHAMKaTuBeH Oro/pkeT Ha mokaHara € 442 000 eBpo u € pasmpesesieH B ABE OCHOBHHU
HaITpaBJICHUA:

e Temaruuna nporpama Ha CEI: 1o 252 000 eBpo, kato gomnbianurenaso 10 90 000 eBpo e
ObIaT mMpenocTaBeHu 3a Ch()MHAHCHpAHE HA TMPEIJIOKEHHUS, OJ0OpPEHH KaTo ,,BO/CHIH
croutus na CEI,

e Ilenena cekmusa: no 100 000 eBpo.

HO,Z[pO6HOCTI/I OTHOCHO YCJIOBHUATA 3a y4aCTHUC U HCO6XOI[I/IMI/ITC AOKYMCHTH 34 KaHAUAATCTBAHC
MOXKCTC 1a HAMCPUTC TYK.

3a BBIIpOCH U JombiIHUTEeTHA nHpopMarms: applications.coopfund@cei.int.

KpajinuaTr cpok 3a mnojgaBaHe Ha IpPOEKTHHU mnpemyiokeHus €9 rwum 2025 r., 23:59 u.
(HeHTpaJIHOEBPONEHCKO JIATHO Bpeme).

% MARIE SKEODOWSKA-CURIE ACTIONS

The Marie Sktodowska-Curie Actions Co-funding of regional, national and international
programmes (COFUND) 2025 call is open. The deadline for submission of proposals is 24 June
2025.

Under this call, the European Commission will award €101.8 million to support institutional,
regional, national and international training and career development programmes for researchers.

COFUND allows organisations to create new or strengthen existing doctoral and postdoctoral
programmes, with the goal of recruiting researchers and attracting international talent, by co-
funding a significant part of their cost.

Organisations benefitting from such funding need to top it up with their own sources. Synergies
with Cohesion policy funds and the Recovery and Resilience Facility (RRF) are strongly
encouraged.

e Forms of COFUND projects

Doctoral Programmes



https://application.cei.int/application/cf2025/
https://marie-sklodowska-curie-actions.ec.europa.eu/actions/cofund?

« offering doctoral candidates research training activities to develop and broaden their skills
and competences

o leading to the award of a doctoral degree
Postdoctoral Programmes

o funding individual advanced research training and career development fellowships for
postdoctoral researchers

Proposed programmes can cover any research disciplines ("bottom-up™), but can also focus on
specific disciplines, notably when they are based on national or regional Research and Innovation
Strategies for Smart Specialisation (RIS3 strategies).

e Who can apply?

A single organisation in an EU Member State or a Horizon Europe associated country is eligible
to apply.

As of January 2025, Switzerland benefits from transitional measures pending association. Full
association is required by the time of grant agreement signature for beneficiaries.

Additional project partners such as
e government entities
e regional authorities
o funding agencies
e universities
e research organisations
e enterprises

can be included in the project to recruit researchers (implementing partners), as well as host
secondments and provide training (associated partners).

At the time of recruitment, implementing partners must be established in an EU MS, the Overseas
Countries and Territories (OCTSs) linked to the Member States, HE Associated Country, or low-
and middle-income third countries included in the list of countries eligible for funding provided in
the Horizon Europe Programme Guide. Associated Partners can come from any other country.

e Spreading best practices

COFUND spreads the MSCA’s best practices by promoting high standards in the selection and
recruitment process and excellent working and employment conditions for researchers.

It promotes sustainable training and international, interdisciplinary and inter-sectoral mobility to
e train researchers and innovators in academia and beyond

e allow them to enlarge their networks and share knowledge to carry out cutting-edge
research
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« provide them with new knowledge, skills, career development perspectives and increased
employability

o boost their creativity and entrepreneurship

Organisations can use the programmes to attract international talent, increase their research and
innovation capacities and contribute to the local, regional and/or national socio-economic
ecosystems. This will also enhance their overall attractiveness.

Funded programmes will have to consider important aspects such as
e Open science
« communication and dissemination of results
e community engagement
e entrepreneurship
e gender equality
« ethics
e high-quality supervision
More information HERE

Dedline: 24 June 2025.

% OPEN CALL FOR NEW COST ACTIONS

European Cooperation in Science and Technology (COST) creates open spaces where people and
ideas can grow.

COST funds interdisciplinary research networks called COST Actions. These Actions bring
together researchers, innovators and other professionals including industry specialists, who are
based in Europe and beyond, to collaborate on research topics for a period of 4 years.

The budget

The funding a COST Action receives covers the expenses of networking activities rather than
research. As such is used to organise and fund events, Short-term Scientific Missions, Training
Schools, communication activities, grants to attend interesting international conferences, and
virtual networking tools.

An estimated €125,000 is made available for a COST Action in its first year and an average of
€150,000 per year for the other 3 years.

Participants are invited to submit COST Action proposals contributing to the scientific,
technological, economic, cultural or societal knowledge advancement and development of Europe.
Multi- and interdisciplinary proposals are encouraged.

The Open Call Action proposal submission, evaluation, selection and approval (SESA)
procedure is fully science and technology-driven and will ensure a simple, transparent and
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competitive proposal evaluation and selection process, reflecting the bottom-up, open and
inclusive principles of COST.

Participants planning to submit a proposal for a COST Action will need to refer to the SESA
guidelines and to the Open Call Announcement available on the Documents and Guidelines page.
All proposals are submitted via the dedicated online platform of the COST Association used for
grant management, known as e-COST.

The deadline for submissions is 21 October 2025 at 12:00 (noon) CEST. Please note that a new
Technical Annex template has been introduced and all proposals must be submitted using the new
template.

< MNPOLEAYPA 3A INIOAKPEINIA HA MEXKAYHAPOJAHHU HAYYHHU ®OPYMH,
INPOBEX/IAHU B PEIIYBJIMKA B'bJ/ITAPUA

Ilenta Ha HacTosALIaTa IPOLEAYPA € Jja CE€ MTOAIIOMOTHE IPOBEKIAHETO HA MEXKTYHAPOIHU HAYYHU
¢dopymu Ha Tepuropusita Ha PenyOimka beiarapus upe3 cna3BaHe Ha NPUHIUIIA HA CIIOAEICHO
¢uHaHCHpaHe, KaTo 10 TO3M HAYMH CE MPEJOCTaBU BB3MOKHOCT 32 aKTUBHO y4acTHE B TSIX Ha
OBJArapCcKy Y4eHHU ¢ L€ HOMYJIsIpU3upaHe Ha IOCTUTHATH HAY4YHU Pe3yATaTu U OChIIECTBSIBAHE HA
oOMeEH Ha Hay4HHU UJEeH U J0OpU HayYHOU3CIIEI0BATEICKU IPAKTUKU C YUEHH OT UyKOMHA.

OuakBaHuTE pe3yNTaTH BKIIOYBAT YCTAHOBSIBAHE W 3a7bJ00YaBaHE HA CHTPYAHMYECTBOTO Ha
ObJArapcKl Y4YeHM C YYEHHU OT uyKOMHa, CTMMYJIMpaHE Ha Y4acTHETO Ha MIIaJud YYEHU B
MEXIyHApPOAHU HAydyHH (OpyMH M OCHTypsiBaHE Ha YCIOBHSA 3a IO-7100pa BHIMMOCT Ha
OBJATapCcKUTE HAYYHU U3CIICABAHUS B MEKYHAPO/IEH TUIaH.

1. OOm 0roaKeT HA KOHKYpca:

[Tporuo3nusT 0011 OrO/KET Ha Mpoleaypa 3a MOJKpena Ha MEXIYHapOJHU HaydyHH (opymu,
npoBexaanu B Peny6nuka bwiarapus e B o611 pazmep Ha 500 000 nB. 3a 2025 rox.

2. MaxkcuMmaJjieH pa3mep Ha GUHAHCHPAHETO 32 KOHKPeTeH MPOEeKT:

MaxkcuMaaHUAT pa3Mep Ha cymaTa 3a cbuHaHcupaHe ot ®HU na nagen ¢gopym 3aBucu oT
IPOABIKUTETHOCTTA HA JOopyMa U Iporpamara My, KakTo ClIeBa:

e 70 5 000 nB. — 32 egHOTHEBHH (POPYMH C MporpaMa He Mmo-KpaTka oT 7 yaca (0e3 na ce
CUMTAT MPEKbCBAHUATA 32 0051 ¥ INIAHUPAHUTE COLIUATHU MEPOIIPUSITHS);

e 10 10 000 nB. — 32 eHO- WM IBYIHEBHU (OPYMHU C Mporpama He mo-kpaTtka oT 14 vaca
(0e3 1a ce cuMTaT NPEeKbCBAHUATA 32 001 M MJITAHUPAHUTE COLIMATITHU MEPONPUSATHS);

e 10 15000 51B. — 3a TpUAHEBHU (M TO-TPOIBIKUTEIHN) POPYMH € IpOrpaMa He Mmo-KpaTka
or 20 yaca (06e3 da ce cUMTaT MPEKbCBAHUATA 3a 004 M IUIAHUPAHUTE COLMAIHU
MEPOIPUATHS).

He ce nomycka M3KyCTBEHO pa3JieliiHe Ha MPOSKTH, 3a Ja ObJaT 3a00MKOJICHH TOPHHUTE TParoBe.

[TybnuunoTo ¢hmHancupane He TpsOBa na Haaumasa 100% oT oOmust pa3Mep Ha AOMYCTUMHUTE

pa3xoM Ha MPOEKTA.



https://www.cost.eu/funding/documents-guidelines/

HckanaTa cyma 3a ¢puHancupane aa € kparaa Ha 100.
3. Cpok 3a u3nbJIHEHNEe HA MPOeKTA:

Cpok 3a wu3NbIHEHME HAa OJ00peHHTe IPOEKTH: 10 1 Mecel, clea MNPUKIIOYBAaHE Ha
MEXIyHApOAHUS HaydeH (opyM, CUMTAHO OT JaraTa Ha NOJMNHMCBaHE Ha JOroBopa 3a
¢dunancupane.

4. Cpok 3a nogaBaHe Ha MPOEKTHHUTE MPeII0KEHHs

[IpoekTHuTe npennoxenus ce npencrasar 10 17:30 vaca na 31.12.2025 r. 110 €1EKTPOHEH MBT
kbM DoHp ,,Hayunu u3cnenBanus™ B enekrpoHeH ¢opmat upes cucremara CYHU nHa cnegnus
ajapec:

https://enims.eqov.ba/ba/s/Default/Index

JIOKyMEHTUTE cleaBa Ja ca IOANKCAHU C CIEKTPOHEH IOANNC OT pPBKOBOAUTENS Ha
IOPUINYECKOTO JIMIIE - KaHIuIaT. Bcuuku nexnapanuu ce npuiarar HOMIKUCAHU M CKAHUPAHH.
[Ipu enexKTpOHHOTO TMOAAaBaHE BCUYKU JOKYMEHTH TpsOBa Aa ObAAT MOAAJCHH B ChHOTBETHHUTE
NO3ULIMKM Ha ¢opmara 3a €JIEKTPOHHO IOJaBaHe Ha IpPOEKTHHUTE mpennoxeHus. KpaitHoro
[I0ZaBaHE CE€ M3BBPIIBA 4Ype3 MW3IIOJI3BAHE HA EJIEKTPOHEH IIOANUC OT PBKOBOAMTENA HA
IOPUIMYECKOTO JIMLE - KAHAUJAT U € ONMCAHO B TEXHUUECKUTE yKa3aHus (oTaeneH (aiin).

HpOGKTHOTO NpCAJIOKCHHUC BKIOYBA a/IMUHUCTPATUBHO OIIMCAHHUC U CHbOTBCTHHUTC IIPUIIOKCHUA
KBbM HET'0, KaKTO CJICBA.

1. AnmunuctpatuBHO onucanue (hopmymsp)

@opMyISIPBT Ce T10/1aBa WK €JIEKTPOHHO MOAMKCAH OT pbkoBoautels Ha bO u ppkoBOAUTENS HA
dbopyMa, wiIM KaTo CKaHMPAHO KOMHE ChC CHOTBETHUTE TOJANMUCH W TedaT Ha Oa3oBaTa
opranu3anus. Bcuuku ocTaHali JTOKYMEHTH C€ MPUWJIAraT Wid €JIEKTPOHHO MOJIMUCAHU, WA
ckanupanu. [Ipu eNeKTpOHHOTO MojaBaHe BCHUYKH JOKYMEHTH TpsOBa Ja ObJaT MOJaJCHU B
CHOTBETHUTE MO3UIIUU Ha opMaTa 3a eIeKTPOHHO MOJaBaHe Ha MPOEKTHUTE TPEII0KESHHUSL.

2. dunancoB 11aH (1o oOpaserr), BKIOYBAI pas3npeeeHue Ha (PUHAHCOBUTE CPEACTBaA MO
nepa, NpuApyKeH ¢ moapoOHa prHaHCOBa OOOCHOBKA HA HCKAHUTE CPEACTBA U BUIOBETE
JEHOCTH, 32 KOUTO T€ IIE C€ M3MOI3BAaT.

3. Crpykrypupana nporpama Ha Gopyma.
4. IIbieH cnMChbK HAa OYAKBAHUTE YYaCTHULIM BB popyMa (C TEXHUTE UMEHA, MecTopadboTa U
aZipec 3a eJIEKTPOHHA I011A).

5. Cnucek Ha JOKJIaAYUIUTE (C TCXHUTC NMCHA, MCCTOpa6OTa " aZIpeC 3a CJICKTPOHHA noma)
Ha IJICHAPHU, KIIFOYOBH U IMOKAHCHU JOKJIAIN 3a U3HACAHC HA (bopyMa.

6. Cnoucek Ha MJIQUTC YUCHU, JOKTOPAHTHU U NOCTAOKTOPAHTU, yHaCTBAlllU BHB (bopyMa (C
TEXHUTC UMCHA, MCCTOpaGOTa " aIpeC 3a CJICKTPOHHA HOH.IE[).

7. Astobuorpaduu (mo oOpaszen) Ha JOKIAAUMIUTE HA TUIEHAPHM, KIIOYOBU M TMOKAHEHU
JOKJIa/IM 3a U3HACSHE Ha Gopyma.

8. Ilmcma 3a ceriacme 3a ydyactue BBB (opymMa OT CTpaHa Ha JOKIQJUUIATE Ha

IJICHApHH, KJIOYOBHU U ITOKAHCHUW JOKJIaIH.
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9. Jlexnapamus (1o obpaselr) oT PbKOBOAMUTENS Ha MMPOSKTHOTO MPEITIOKEHHE, Y€ OPYMBT
HsAMa Ja Ob/ie GUHAHCUPAH Ype3 IPYTU MyOJIMYHA U3TOYHHIIN U IPOTPaMH.

10. Jexnaparnus (1o oOpaserr) OT phbKOBOIUTENS HAa MPOSKTHOTO MPEIJIOKEHUE BHB BPh3Ka C
OO0mus permaMmeHT 3a 3amuTa Ha JuaauTe nannau (Permament EC 2016/679).

B anoranusaTa Ha TPOEKTHOTO MPEIOKCHHUE, BKIIOYCHA B aJIMUHUCTPATUBHOTO OMHCAaHUE, Ce
rmocouBa yeb calT Ha opyma (aKo € MPUII0KUMO).

PasriexxnaHeTo Ha MPOEKTHUTE MPEIIOKEHHS C€ U3BBPILBA TPHU WM YETHPU MBTU TOAUIIHO (B
3aBUCHMOCT OT OpOsi Ha MOCTHIIMIIUTE MPOSKTHU MPEIOKEHHs) OT BpeMeHHa HaydHO-eKCIepTHA
komucusi (BHEK), oTtroBapsia 3a M3MbJIHEHHETO HAa HACTOSIIATa MpOLEaypa, ONpeaesieHa ¢
pemenue Ha UC na ®HU.

5. M3uckBaHus KbM KaAaHAUJAATUTE U IPOCKTUTE
I_IOIIyCTI/IMI/l KaHJauJaaTHu

JlonycTuMu MO HacToslIaTa mpoueaypa 3a 1moadop Ha MPOEKTH ca caMO KaHAWJIATH, KOUTO ca
YUEHU WJIN KOJEKTHUBHU OT YYEHH OT:

1. akpeauTHpaHu BUCIIW YYWIHINA 11O Wwi. 85, ai. 1, T. 7 Ha 3akoHa 3a BUCIIETO 00pa3oBaHue
(3BO), xouto ca akpeautupanu oT HanimonanHnaTta areHIus 3a OLIEHSBaHE U aKPeIUTaIs
(HAOA) na npoBexxgaT o0yueHue 1Mo oOpa3oBaresHa U Hay4yHa CTereH ""NoKTop";

2. Hay4YHH OpraHu3anuu, ceriaacHo §1 , 1. 1 ot Jomenaurtennute pasnopenou Ha SHHUU, u
o ui. 47, an. 1 va 3BO, xouto ca akpeaurupanu or HAOA na npoBexaar o0ydeHue 1o
oOpa3oBareiiHa U Hay4Ha CTEIIEH ,,IOKTOP .

[IpoBepkara 3a ropernocoueHuTe 00CTOATENCTBA C€ U3BBPILBA B peructbpa Ha HAOA.

Kannunature mo mpouenypata TpsiOBa aa ca cyOeKTH, OCHIIECTBSBAIM HAYYHU H3CIE/IBAHUSA,
YUUTO JEHHOCTH €a M3LSIO0 C HECTOIAHCKU XapaKTep WKW YUUTO JIEUHOCTH Ca ChC CTONAHCKH U
HECTOIAaHCKH XapaKTep, HO Te3U ACHHOCTH ca sICHO pa3TpaHMueHU U HAYUHBT UM Ha OpraHu3alus
M03BOJIsIBA POCTEASBaHE HA MPUXOJUTE U Pa3XOAUTE, CBbP3aHU C TAXHOTO HM3II'BIHEHHUE, BKIL.
Yype3 BOJACHETO HA aHAJTUTUYHA CUETOBOHA OTYETHOCT.

Korato xanampaThT ympakHSBa CTOMAHCKH M HECTOMAHCKH JIEWHOCTH, (UHAHCHUPAHETO,
pa3XxonUTe M MPUXOJMUTE 32 BCEKU BHJ JACHHOCT C€ B3eMaT MPEABHUJ MOOTIEIHO Bb3 OCHOBA Ha
MOCJIeIOBATEITHO MPUJIaraHy MPUHITUIIN 32 OCUETOBOSIBAHE HA Pa3XOUTE, KOUTO MOTaT Ja ObaaT
00EKTHUBHO OTpaBIaHH.

Kpurepun 3a 10nycTHMOCT ¥ HEJOIYCTUMOCT HA NIPOCKTHUTE NMPeIJI0KEeHHs /1eifHOCTHTE/.

DUHAHCOBUAT IJIaH Ha MPOCKTHOTO MNPCJIOKCHUC BKIIOYBA CpPCACTBA, PA3IPCACICHU 110
CJICAHUTEC 1ICpa:

1. OpranuzanmoHHU pa3Xxou 3a:
e HaeM Ha 3aju;

e HaeM Ha 00Opy/JBaHE;




e U3paboTKa Ha MOCTEPH;

e m3paboTKa Ha peKJIaMHU W JAPYrd Marepuanu 3a (Gopyma (BKI. COOPHHK C JOKJIAJIH,
npencTaBeHu Ha Gpopyma);

e 3aKYIIyBaHC Ha KaHUCIAPCKHU MaTCpUaJIH.
2. Pa3x0;[1/1 3a HAaCTaHsABaHC U JIOTUCTUKA:
e HACTaHABAHC HA JOKJIaJYMIHW HA IIJICHAPHU, KIIFOUOBU U IMTOKAHCHU AOKJIaIH,

e HACTaHsBAaHE HA MJIAJIU YYEHU OT OBJITapCKHU Hay4YHU OPraHHU3aI[MH WM BUCIIHM YUUIIUINA,
ydacTBalld BbB opyMa ¢ JOKIJIAIN WK TIOCTEPH;

e Kkade-maysu;

e odunuanHa Beueps Ha hopyma;

e BBTPEIICH TPAHCIIOPT B CTPaHaTa 3a YYaCTHHUIIUTE BB (hopyma.
3. Onut (o 1 % oT CTOWHOCTTA Ha JIOTOBOPA)

Heoonycmumu ca pasxooume 3a 6v3HacpasdcoeHus no mpyoosu Ui parcoOaHcKu 002080pu,
makcu 3a npasoyuacmue, 0bI20MpPAHU MAMEPUATHU UTU HEMAMEPUATHU AKMUBU, KOMNIOMBPHO
unu opyeo 0bopyosare u anapamu, KIOYUMETHO U KO2AMOo me He npedCmasiiasam 0bieompaet
akmus.

Ako QOopyMBT ce MpoBeXJa caMO AMCTAHIIMOHHO, MaKCHMallHaTa CyMa 3a Ch()MHAHCHUpaHE OT
OHMU ce peayuupa Ha 40% OT mMbpBOHAYAIHO 3asiBEHATa CyMma 3a MPHUCHCTBEHO MPOBEKIAHE HA
ChOTBETHUS (OPYM, a ako GOPYMBT Ce TIPOBEXKIa XUOPUIHO (T.€. THOBPEMEHHO IIPUCHCTBEHO U
JTUCTAHIIMOHHO), TOTaBa MaKCUMaJiHaTa cyMa ce peayiupa Ha 60% oT mbpBOHAYATHO 3asiBEHATA
CyMa 3a HpHUCBCTBEHO NpoBexaaHe Ha Qopyma. Ilpu cMeceHo mnpoBexnaHe Ha (opyma,
peayKuusaTa ce mpujiara caMo ako OposiT Ha (U3MUYECKU MPUCHCTBAIUTE ydacTHULU € mox 50.
[IpouileHTHT Ha peaylMpaHe Ha cyMara € PEIUNpOYeH Ha peAyuupanus Opod ¢uznyecku
NIPUCHCTBANIM YYACTHUIM, HO Hal-HUCKMAT NporeHT pexykius e 40%1. 3a npomsana na Haunna
Ha NpOBEeXJaHe Ha JaaeH (opym e Heobxonumo na ce u3nparu ysegomienue 1o ®HU or
PBHKOBOJIUTENS] HAa CHOTBETHUS TPOEKT, Ch()MHAHCHUpAH IO HACTOsIIAaTa MpPOIEAypa, Karo ce
Mpe/icTaBsd M akTyajlus3upaH (UHAHCOB IUIaH Ha mpoekta. B cpok no 14 paboTHu JHU cien
[0/IaBaHE Ha YBEJOMJIEHHETO, Oa3oBara oOpraHusanus TpsiOBa Ja BBH3CTAHOBM CHOTBETHATA
pa3iuka, Bb3HUKHAJIA MEXAy MOJyYEHUTE U peaylHpaHuTe (UHAHCOBH CPEJICTBA, MO OaHKOBA
cmerka Ha OHU.

Omre nnpopmanus 1 AOKyMeHTH 3a kanaugatctBane TYK

Kpaen cpok: 31.12.2025 r.

+ HAIIMOHAJIHO Cb®UHAHCUPAHE 3A YYACTHUE HA BbJIFTAPCKH KOJIEKTUBU B
YTBBPAEHHU AKIIUU 110 COST

Ienta Ha mpoueaypaTa € Ja Cb3/1ajie YCIOBUS 3a ITbJIHOLEHHO U e(heKTUBHO ydyacTue Ha beiarapus
B KOHKypcuTe Ha EBporneiickara nporpama COST 3a cbTpyAHHYECTBO B 00JIaCTTa HA HAyYHHUTE



https://bnsf.bg/wps/portal/fond-izsledvaniq/home/competitions/Pokana_MNF-2025/!ut/p/z1/jZDNDoIwEISfxQcgu2348dqogMRisajYC-kFJGohhnjw6e0Vo8DeJvlmdjKgoABl9Kupdd-0Rt-tvii_FCJicbREJBvpYua58kTSHDkGcB4C8TpnmIkDETLx0d0TUHP8-OcYzvOPAGo8Ppl6YBegT77iNahO91enMVULhWhv2uiSp6FDkXq2hhoGiTzz7RBBIEJJaMTIN_Bjqamu3eN4LN67Sm7rxQd0tVgg/#_ftn1
https://bnsf.bg/wps/portal/fond-izsledvaniq/home/competitions/Pokana_MNF-2025

W3CJICIBAHUS U TEXHOJIOTHHMTE, KAKTO U Jia 3aCHJIM MPUCHCTBHETO Ha ObJrapcKaTa akajeMHYHa
OOIIHOCT B Ta3u Mporpama.

1. OOm 010aKeT HA KOHKYpca:

[TporHo3HUAT 001 OFO/KET Ha MPOLEAYpa 3a MPEIOCTaBIHE HE HAIMOHATHO Ch()MHAHCUPAHE 32
ydacThe Ha OBITapCKH KOJIEKTUBH B YTBBpJAEHU akuuu 1o EBpomeiickara nporpama COST 3a
CBhTPYAHUYECTBO B O0JIACTTa Ha HAYYHHUTE M3CIECIBAHUS M TEXHOJOTMHUTE € B OOII pa3mMep Ha
600 000 nB. 3a 2025 roz.

2. MuHuMaJieH 1 MaKCHMAaJIeH pa3Mep Ha (PMHAHCHPAHETO 32 KOHKPETEeH MPOeKT:

CymMara 3a HaIllMOHATHO Ch()MHAHCHPaHEe Ha MPOoeKT € 70 25 000 nB. Ha roauHa. Besko nmpoekTHO
MIPEIJIOKEHUE € C MAKCUMAJICH CPOK OT JBE TOJIMHU M MakCHMaliHa cyma Ha (punancupane 50 000
JeBa.

[Ipy mopaBaHe Ha HOBOTO NIPOEKTHO IPEAJOKEHUE C€ CIa3Ba IPUHLMUIIBT, Y€ KOraTo A0
3apbpuiBaHeTo Ha COST Axkuusara octaBa epuoJl MO-KpaThbK OT JIBE TOAMHU, TOraBa cymara 3a
HaIMOHAJIHO Ch()MHAHCHPAHE Ce HaMaJlsiBa IPOIOPIIMOHAIIHO - B CbOTBETCTBHUE C OCTaBalLUs Opoii
eJIHA Mecenu 10 kpast Ha COST akuusATa, cuuTaHO OT aTaTa Ha CbOTBETHOTO 3acenanue Ha C
Ha OHH, Ha KOeTo € B3eTO IOJIOKUTEIHO pEIIeHUE 3a IMPEeAOCTaBsIHE HAa HALMOHAIHO
cb(hrHaHCHpaHe B CbOTBETCTBUE C HOBOTO IIPOEKTHO NPEAJIOKEHHE.

He ce AO0IIYCKa U3KYCTBCHO pPa3JACiIsIHC Ha IIPOCKTH, 34 Ja 6’bIlaT 3a00MKOJIEHU TOPHUTC ITparoBe.

[Ty6numaaoTO PuHAHCHpaHe HEe TpsOBa Aa Haasumasa 100% ot oOmms pa3Mep HA JTOMyCTUMUTE
pa3xoau Ha MPOEKTa.

Nckanara cyma 3a (puHaHcupane fa e kpatHa Ha 100.
3. Cpok 3a u3NbJIHEHHE HA IPOEKTA:

Cpok 3a u3mbJIHEHHE Ha 0100peHNTE MPOEKTHU: 10 24 Mecella, CYUTAHO OT JlaTaTa Ha MOJIHCBaHe
Ha JIOroBOpa 3a (MHAHCUPAHE.

4. Cpok 3a nogaBaHe HA IPOCKTHHUTE MPeIJI0KEHUS

IIpoexktHuTe Npeoxkenus ce npencrasat a0 17:30 gaca Ha 31.12.2025 r. o €1EKTPOHEH BT
kbM Donn ,,Hayunu uscnensanus™ B enektpoHeH gopmat upe3 cuctemara CYHU Ha cnennus
anpec: https://enims.egov.bg/bg/s/Default/Index

I[OKYMGHTI/ITG clIcaBa Ja cCa IMoAINMCaHM C CJICKTPOHCH IMOAINMMC OT PBKOBOJAUTEIA Ha
OPUINYCCKOTO JWILIEC - KaHaAuaarT. Benuku ACKJIapallvy CC€ mpujarat noAnvucCaHu U CKaHUpaHH.
HpI/I CJICKTPOHHOTO IMOJaBaHC BCHYKU HTOKYMCHTH Tp}I6Ba Ja 6’bIlaT nogaa€Hu B CHOTBCTHUTC
IIO3HMIIMHU Ha (l)opMaTa 3a CJICKTPOHHO IIOAAaBaHC Ha IMPOCKTHUTC MPCIJIOKCHHA. KpaleOTO
nmoaaBaHC CC€ MU3BLHPHIBA YPE3 HUIIOJI3BAHC Ha CJICKTPOHCH IMOAINMUC OT PBKOBOAWUTCIIA Ha
HOPUINYCCKOTO JIUIEC - KAHAUAAT U € OIMMCAHO B TCXHUYCCKUTC YKAa3aHUSA (OTI[GHCH (I)Elflﬂ).

HpOGKTHOTO MpEAJIOKECHUC BKIIIOYBA aIMUHUCTPATUBHO OIMMCAHUC N CBbOTBETHUTEC NPUIIOKCHHUA
KbM HETO, KaKTO CJIC/BA:



https://enims.egov.bg/bg/s/Default/Index

PaGoTna mporpama, BKIIOUYBama MmoapoOHa WH(OpMAIMs W TUIAaH 32 W3IIBJIHEHHWE Ha
HAay4YHHUTE JIEHHOCTH Ha OBIATAapCcKus KOJNEeKTUB B paborHute rpynu Ha COST Aknmsra ¢
MOCOYEHH M3ITBIHUTENHN, CPOKOBE HA U3IIBIHEHUE U OYaKBAHU PE3YIITATH,

dunaHCOB TUIaH, BKJIIOYBAII pasmpenesieHne Ha (DUHAHCOBHTE CPEACTBAa IO IIepa,
NpUIPYKEH C MoApoOHa (HUHAHCOBAa OOOCHOBKAa HAa HMCKAaHWTE CPEACTBA M BUAOBETE
JEHHOCTH, 32 KOUTO Te mie ce u3mon3Bar. Cra3BaHETO Ha MPOLICHTHUTE OIPaHUYCHUS,
HOCOYCHH B 0Opasena Ha pUHAHCOBUS IUIAH, € 33IbJDKUTEITHO;

Memopanaym 3a paszouparenctBo (Memorandum of Understanding) Ha choTBeTHara
COST Axnus;

Komnwue ot ye6 crpanunata Ha crorBetHaTa COST Akuus, nyOiuKyBaHa Ha O(QUIHATHHS
ye0 caiit Ha EBponeiickarta mporpama COST (www.cost.eu), chabpikaiia nHpopMaIus 3a
4JIEHCTBO B YnpaButenHus komureT (Management Committee) uiau B pabOTHH TpylH Ha
crorBeTHaTa COST AKIMS HAa PHKOBOJIUTENS HA MPOCKTHOTO MPEIJIOKEHUE, KAKTO U 32
paboTHUTE rPyIH, B KOUTO Y4acTBAT APYTH WICHOBE HAa KOJEKTUBA;

Jleknapanusi OT PbKOBOJUTENSI HA HAYYHUS KOJICKTHB, Y€ HAMa Jla U3I0JI3Ba (PUHAHCOBH
Cpe/CTBa OT JIPYTY M3TOUHUIIM 3a U3IIBIHEHNUE HA paOOTHATA IpOTrpaMa Ha MpoeKTa. AKO
Ce O4YakKBa JOMBIHUTEIHO (DMHAHCHPAHE 3a CHOTBETHHS IPOEKT, TOBa ClieJBa Ja Ce
otOenexu BbB (pMHAHCOBaTa 00OCHOBKA;

I[eKHapaHI/ISI OT PBKOBOAUTCIIA U YWICHOBCTC HAa HAYUHUM KOJICKTUB HaA IIPOCKTA BbB BPb3Ka
¢ O6mus pernament 3a 3amura Ha tnaanTe ganau (Pernament EC 2016/679).

OHeHﬂBaHeTO CC HU3BBbpHIBA TpHU WKW UYCTHPU HOBTU TOAUIIHO B 3aBUCHMOCT OT 6p0$[ Ha

MOCTBITUINTE MPOCKTHU PCIIIOKCHHA.

5. U3uckBaHMs KbM KaHAUJATUTE U NMPOEKTHUTE.

IlOl'[yCTI/IMI/I KaHAnJIaTHu:

Kpurepun 3a 1onycTUMOCT HA KAaHAUAATHTE

aKpeIUTUPaHU BUCIIM yduiauma rno wi. 85, an. 1, . 7 Ha 3BO (o0H. IB. 6p. 112 ot 27
nexkeMmBpu 1995 . 1 mocnenBaimy usMm. ),

Hay4YHH OpraHu3aiuu, ceriaacuo §1 , 1. 1 ot Homeauutennute paznopenou va SHHUU, u
o ui. 47, an. 1 Ha 3BO, xouto ca akpeautupanu or HAOA na nposexaat oOydeHue mno
oOpa3oBareiiHa U Hay4Ha CTEIIEH ,,JOKTOP ‘.

KpuTepun 3a 10nycTUMOCT U HEAOIYCTHMOCT HA MPOCKTHHUTE MPeIJI0KeHHs /1elHocTUTe/

DUHAHCOBUAT IUIAaH Ha MNPOCKTHOTO MNPCIJIOKCHUEC BKIIOYBA CpCACTBA, PAaA3MPCACIICHU 110

CJICOHUTEC IICpa:

1.

2
3.
4

Amnapatypa u cieuu(pudHo 060pyiBaHe;
Marepuany, XUMUKaIA U KOHCYMaTUBU;
Bo3narpaxaenue Ha HaydHUs KOJIeKTHB (10 35% oT obmiata cyma Ha puHAHCUpaHE);

3ananiane 3a BbHUIHM YCIYTH 3a U3NbJIHEHHE Ha mpoekTta (10 40% ot obmara cyma Ha
¢dbuHaHCUpaHe);




5. KomanaupoBku 3a ydacTue B HaydHH (POpPYMH C L€l MpPEJICTaBsSHE Pe3yJNTaTUTE OT
U3IIBJIHEHUETO HA IIPOEKTA - C N3KJII0UEHNE HA KOMaHJUPOBKH 3a Y4acTUeE B 3aCEAaHUs Ha
PvkoBognmst komuter (Steering Committee) u YnpaButennuss komuter (Management
Committee) Ha cboTBeTHaTa COST AKIMs, KaKTO M 3a y4acTue B PaOOTHHUTE CPEIIH,
cemunapure (workshops) u KoHdpepeHunnTe, OpraHu3upanu U PUHAHCHPAHH OT camara
COST Axnus;

6. Oruucnenus 3a 6a3zoBara opranu3zanus (10 5% ot obmara cyma Ha puHAHCHUpaHE);
7. Pa3zxonu 3a punancoB oqut (1m0 1% ot obmiara cyma Ha MHAHCUpPAHE).

[Ipu mojaBaHe Ha MPOEKTHO MPEUIOKEHUE TPAOBa Ja Ce ClIeIBAT TEXHUYECKUTE YKa3aHUS 3a
eJIEKTPOHHO moaaBaHe. KpailHOTO mopaBaHe ce HM3BBPIIBA Ype3 HM3MOJI3BAHE Ha EJIEKTPOHEH
MOJNKC OT PHKOBOJUTENsST Ha 0a30BaTra OpraHM3alMsl U € OMHUCAHO B TEXHUYECKHUTE yKa3aHUs
(otneneH daiin).

OdunHaHcHpaliata OpraHu3alus H3BBPIIBA NMPOBEPKa 32 HAIMYUETO HA U3MCKYEeMHU MYyOIUYHH
3abJDKeHUs 110 peaa Ha wi. 87, ai. 11 ot JJOIIK.

Ilokanara ce nmyOiukyBa Ha MHTepHeT cTpaHuuara Ha Ponxa ,Hayunu uscnenBanus um Ha
MHTEPHET CTpaHulaTa Ha MUHUCTEPCTBO Ha 00pa30BaHUETO U HAyKaTa.

Omure nuopmanus U JOKyMEHTH 3a KanaugatcraBae TYK

Kpaen cpok: 31.12.2025r
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EUA Conference on artificial intelligence, 22 - 23 May 2025, Online

This event will showcase selected practices in the adoption of Al within the institutional
context. Presentations will be framed by expert input on the political and regulatory backdrop
and complemented by panel discussions on the ethical considerations surrounding the
integration of new technologies. The conference will examine the effectiveness of policies and
frameworks in guiding implementation and setting boundaries around the use of digital
technologies. Plenary and parallel sessions will explore the critical importance of training and
the role of leadership, educators and learners in determining where Al brings benefits and where
it does not.

Participation is open to representatives of EUA members as well as to practitioners or Al
enthusiasts in the wider university community. The sessions will also be of interest to anyone
curious about universities’ response to developments in Al and how this might shape the
adoption of such technologies more widely.

Transitions and transformations in staff development for learning and teaching, STAFF-
DEV Masterclass 1, 26 - 28 May 2025, Cork, Ireland

The ‘Staff development for learning and teaching at European universities’ (STAFF-DEV)
project was launched in 2024. STAFF-DEV aims to analyse how staff development and
academic assessment are conducted at European HEIs and to strengthen institutional capacity
and strategies in this regard. Led by EUA in consortium with four universities from across
Europe, the project is funded under the Erasmus+ programme of the European Commission.

As part of its activities, STAFF-DEV offers a series of four masterclasses in 2025 and 2026,
aimed at building and reinforcing higher education institutions capacity to offer insightful staff
development opportunities, as well as embed it into a broader institutional framework for
learning and teaching. Applications for the first masterclass are now open.

2025 EUA-CDE Annual Meeting, 4 - 6 June 2025, Lausanne, Switzerland

A dynamic programme composed of expert talks and interactive sessions will tackle a broad
spectrum of issues. Topics will include the impact of current geopolitical developments on
research, with particular attention to knowledge security and dual-use research in an
increasingly complex world. Conversations will also highlight the importance of doctoral
programmes for Europe’s economic and technological competitiveness, touching on how policy
changes such as institutional autonomy and research assessment reforms are shaping the future
landscape of doctoral education.

More information

8th World Conference on Social Sciences, 6 — 8 June 2025, Cambridge, United Kingdom

MeceueH nHpOpMaIlMOHEH OIOJIETHH


https://www.eua.eu/events/eua-events/eua-conference-on-artificial-intelligence.html
https://www.eua.eu/our-membership/member-directory.html
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https://euagenda.eu/events/2025/06/06/8th-world-conference-on-social-sciences

This premier event is the perfect opportunity to share your research, network with peers, and
explore new ideas.

Highlights of the Conference:
Conference Topics:

= Social Sciences
= Humanities
= Language and Literature

Publication Opportunities:

= Abstracts of all accepted and registered papers will be published in the Conference Abstract
Book with an ISBN Number.

= Full papers can be published in various Indexed International Journals, including SCOPUS,
Web of Science, DOAJ, and many more, or as a Book Chapter.

EUBCE 2025 — 33rd European Biomass Conference and Exhibition, 9 — 12 June 2025,
Valencia, Spain

Building on the success of EUBCE 2024, powerful and influential leaders, policymakers,
researchers, industrialists, and organisations attending the event will be able to participate in
thought-provoking sessions, meet customers, and partners in the exhibition area and engage
with the entire biomass value chain.

The 8th International Conference on Innovative Research in Education (IRECONF), 12 -
14 June 2025, Vienna, Austria

The 8th International Conference on Innovative Research in Education (IRECONF 2025) are
now accepting submissions on topics including Education Theory and Practice, Language
Education (ELT/FLT), Education Policy and Administration, Teaching, Child and Family
Education, Learning, Teacher Education, and e-Learning, along with other related fields.

This event offers significant career development opportunities, including information on grants,
partnerships, and job vacancies.

The 13th International Conference on Research in Behavioral and Social Sciences
(ICRBS), 12 -14 June 2025, Vienna, Austria

ICRBS returns for its 13th edition, reaffirming its status as a premier event in behavioral and
social sciences. Over the past decade, it has evolved into a pivotal conference for professionals
in these fields, aiming to enhance the learning environment for all participants. The conference
covers a diverse array of significant topics, exploring the latest concepts, advancements, and
challenges within these disciplines.

8th International Conference on New Trends in Social Sciences, 20 - 22 June 2025, Nice,
France

MeceueH nHpOpMaIlMOHEH OIOJIETHH


https://www.eubce.com/
https://euagenda.eu/events/2025/06/12/the-8th-international-conference-on-innovative-research-in-education-ireconf
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It provides valuable insights into current trends, methodologies, and tools, while also offering
opportunities for global collaboration and networking. Participants can present their research
for publication, delve into a variety of key topics, and enjoy guided city tours that blend
academic learning with cultural exploration. This conference is a must-attend for anyone
dedicated to advancing the future of social sciences

Horizon Europe - Marie Sklodowska-Curie Actions (MSCA) Doctoral Networks 2025 -
Call info day, 24 June 2025, online

This is an information event for the MSCA-DN-2025 call for proposals which will open on 28
May 2025. The main objectives are to:

o Inform all potential applicants and stakeholders about the key aspects of the MSCA-
DN-2025 call for proposals

e Promote the Industrial Doctorate and Joint Doctorate modes and present the main
incentives

European Women in Technology, 25 — 26 June 2025, Amsterdam, the Netherlands

European Women in Technology returns on 25 - 26 June at the RAI, Amsterdam uniting 5,000+
women in tech, diversity advocates, allies and change makers for Leading the Digital
Revolution, our brand new theme for 2025!

Over the course of two days, you'll learn how to survive the Al-driven Industrial Revolution
armoured with a strategic awareness of disruptive technology and a plan to build, and retain,

talent and skills to develop it - or risk being left behind in an increasingly volatile digital world.

European Research and Innovation Days 2025, 16 -17 September 2025, Brussels, Belgium

The sixth edition of this flagship event of the European Commission will bring together
policymakers, researchers, business leaders and the wider innovation community to discuss
how research and innovation drives Europe’s competitiveness, sustainability and industrial
leadership, underpinning the EU’s top priorities. This year’s edition, “Together, towards a
Research and Innovation Union”, will come at a pivotal moment of discussions on the EU’s
next long-term budget and key policy actions such as the Startup and Scaleup Strategy, the
European Life Sciences Strategy, the Al in Science Strateqy and the European
Innovation and European Research Area Acts.

10th International Conference on Advanced Research in Social Sciences and Humanities,
24 - 26 October 2025, Geneva, Switzerland

This conference offers a dynamic platform to share knowledge, explore new ideas, and build
meaningful academic connections. Whether you are an experienced scholar or an emerging
researcher, ICARSH 2025 provides invaluable opportunities to grow professionally and
academically.
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2025 European Quality Assurance Forum: OA in times of crises — Ensuring stability,
autonomy and international cooperation in higher education, 12 - 14 November 2025,
Budapest, Hungary

The European Quality Assurance Forum (EQAF) provides a platform for discussion,
professional development and exchange of experiences among the main stakeholders in quality
assurance (QA). The Forum will be of interest to rectors and vice-rectors responsible for QA,
QA officers in higher education institutions, students, QA agency staff and researchers working
in higher education or the QA field. This year’s Forum, entitled ‘QA in times of crises -
Ensuring stability, autonomy and international cooperation in higher education’, will
combine sessions about European policies and trends, research, and practical case examples
related to the Forum theme and more generally about current developments in quality assurance.
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% STAFF DEVELOPMENT IN LEARNING AND TEACHING AT EUROPEAN
UNIVERSITIES
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Staff development
in learning and
teaching

at European
universities
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This report, the first outcome of the EU-funded STAFF-DEV project, is based on the results of
a survey conducted in 2024, with over 160 responses collected from higher education
institutions based in 40 countries across the European Higher Education Area. The report
examines the national context in which staff development, i.e. opportunities for personnel
involved in student learning to grow their professional competences and reflect on their role,
conceptions and needs, takes place. Moreover, it explores the approaches and activities for staff
development organised at HEIs and how staff development is connected with academic
assessment and career progression. Download
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** DEVELOPING COMMON LEARNING OPPORTUNITIES THROUGH
INTEROPERABILITY
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Developing common {earning
opportunities through
interoperability

Download

Thomas Jorgensen, Clare Phelan, Liliya Kukuruza

Interoperability refers to the ability for partner universities to seamlessly and securely share
data across institutional and national boundaries. In this briefing, EUA explores
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interoperability’s potential to transform cooperation within and beyond the European
Universities alliances.

This briefing presents the experiences of practitioners within EUA member universities and
looks at some of the more commonly-experienced obstacles — uneven use of data standards,
questions around ownership and governance — and considers whether and how the prevailing
‘make it work’ mindset among alliance partners connects to the wider political ambition to
make interoperability a reality in Europe. Moreover, beyond the technical elements, it
highlights the converging factors that have brought the topic to the forefront of discussion and
explores possible scenarios for the evolution of interoperability within and beyond the European
Universities alliances.

% CERN COURIER

CERNCOURIER

THE HUBBLE TENSION

Mar/Apr 2025

It’s remarkable that the estimated age of the universe could be revised downward by over half
a billion years — a possibility that now looms for cosmologists. For particle physicists, the
implications of a couple of parts per billion on the predicted magnetic moment of the muon are
no less dramatic. These are the stakes in this edition of CERN Courier, which sheds light on
two of the most intriguing anomalies in fundamental science: the “Hubble tension” and “muon
g-2”. Elsewhere in the magazine: Ugo Amaldi remembers his father Edoardo’s foundational
contributions to European cooperation in science; KM3NeT smashes records for neutrino
energy; CERN accelerates superconductor technology; CDF stands by the W-mass anomaly;
the relationship between particle physics and art; upgrading triggers for the HL-LHC; how to
get a job in computer-game design; and much more.

< THE EUA INNOVATION AGENDA 2026

Developing a comprehensive approach to innovation for the benefit of universities is at the core
of the European University Association’s vision for the future of European higher education
and research.
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< PAVING THE WAY FOR IMPACTFUL EUROPEAN R&I
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EUA's vision for FP10

Download
EUA’s vision for FP10

As Europe enters a future marked by both unprecedented challenges and opportunities that
extend beyond national boundaries, the next EU R&I Framework Programme (FP10) stands to
become the continent’s key commitment to placing research and innovation at the forefront of
societal and scientific progress.

In this document, EUA outlines its strategic vision for FP10, offering its contribution to shaping
the programme. After describing current and emerging trends, this vision examines the current
state of play and challenges of the ongoing Framework Programme (Horizon Europe) and the
European R&I landscape within a broader context. It subsequently formulates
recommendations, pinpointing what should be added, modified, or removed for the programme
to reach its ambitious goals. This includes a particular focus on the programme's budget,
structure, core principles and horizontal topics.

% A GREEN DEAL ROADMAP FOR UNIVERSITIES
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The wide-ranging ambitions of the European Green Deal provide a
policy framework to integrate the scientific, educational, and
. : institutional dimensions of universities’ contribution to the green
. transition.

This transition entails varying degrees of relevance and urgency for internal optimisation and
external interventions, as well as different levels of involvement and coordination depending
on the target groups. Many institutions are already reflecting and acting strategically on some
or all of these issues, but not all are well positioned to act equally swiftly or in the same way.
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Therefore, EUA’s Green Deal roadmap outlines processes and interventions which can boost
universities’ impact and visibility in pursuing a climate-neutral, environmentally sustainable,
and socially equitable Europe. The roadmap should serve as an inspiration and template for
how universities can face the climate and environmental challenge over an extensive timeframe.

% DEVELOPMENT AND STRATEGIC BENEFITS OF LEARNING AND TEACHING
CENTRES
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Development and strategic
benefits of learning and
eaching centres

In the context of European higher education, learning and teaching
centres are generally located within an institution, with their primary

mission being to support the development of the institution’s
learning and teaching. Download

< ARTIFICIAL INTELLIGENCE TOOLS AND THEIR RESPONSIBLE USE IN HIGHER
EDUCATION LEARNING AND TEACHING

Following the widespread concern and debate provoked by the arrival of ChatGPT and similar
artificial intelligence (Al) tools, the European University Association’s Learning and Teaching
Steering Committee shares key considerations for European universities.

+ LEARNING AND TEACHING TO EMPOWER STUDENTS
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o e e The 2024 EUA Learning & Teaching Thematic Peer Group
ey ‘Learning and teaching to empower students’ explored a crucial
prerequisite for cultivating these qualities in graduates: an
empowering learning and teaching environment. This final report
from the group outlines the various aspects of student empowerment
as well as the challenges and benefits that are typically associated
with the concept. It also includes practical examples of what universities can do to support
student empowerment. Download
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