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European Funding Opportunities for Individual Researcher’s Career
Development and Grant-Writing Hints-&-Tips for Competitive Proposals

At the end of the Training Session, the Trainees are expected to be able to:

= Navigate through the variety of Funding Opportunities, within the context of European Programmes (e.g.
Horizon Europe), that address the Career Development of Individual Researchers.

= |dentify the proper sources-of-information, the relevant necessary “background policy” readings, and the
required Application-templates.

= Apprehend the “Reviewer's Mindset” for particular Calls-for-Proposals.

= Translate the Expected Content for particular Calls-for-Proposals into customized-by-them Application-
proposals.

10.00 - Opening

10.10 - 11.30 - European Funding Opportunities Part |
11.30 - 12.00 Coffee Break

12.00 - 13.00 - European Funding Opportunities Part Il

13.00 - 14.00 Lunch Break

14.00 - 15.00 - Grant-Writing Hints-&-Tips for Competitive Proposals
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Opening —

Presenter's Background and Experience

G Professional Experience: 2
— 2000-2005. Laboratory Researcher (Aegean & Stevens) ‘? 2
— 2007-2008. Environment Research Officer (Univ. Nicosia) B

— 2008-2017. NCP & PCM FP7 — H2020, CY-RIF: “Marie Curie” | EURAXESS |
“Climate Action & Environment” | Space

— 2017-2021. Cyprus Institute: Head-Project-Manager of TEAMING-CoE-"EMME- CARE

O EUC - CERIDES (https://cerides.euc.ac.cy):
— Research & Strategy Manager P
— Portfolio/ Project Mngt, Identification of (funding) Opportunltles and Networklng

— Proposal Writing Support & Mentoring/ Training/ Capacity Build. for EU Grants:
MSCA-PF/ ERC/ HEU-Civil-Security/ HEU-WIDERA, Climate, et.al.

O Evaluator Experience: EC-Invited Expert H2020, HEU
O civil Defence Volunteer Safety Officer, Search-&-Rescue
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Opening —
l Think about your... “Why”...! {3~
The Golden Circle

EU Funding
Opportunities

Think
about
your
ttWh]:H
and write
It down...

»C
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Your
Career &
Research

Objectives|

ﬁ B2015 Simon Sinek, Inc. https://www.startwithwhy.com/
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of Excell Risk & Decision Sciences

‘»\ r ., Some... Truths... before Starting...!

OProposals for EU Funding are NOT Papers/ Articles for
Journals..

CThey are... marketing/ sales” pitches of your research... and your g
Career Development...
-> S0 as to receive funding...!

OCEC has been doing this for quite a few FPs... There are
particular policy and mandate backgrounds. There’s
a particular language-jargon, structure, process...

OPhilosophy: “Competitive Calls™...

= NOT “subsidies”...!

OEC publishes the Call, but Proposal evaluated by external
Expert Evaluators... you “need” both "audiences’...
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re of Excellencein Risk & Decision Sciences

\

¥ | Some... Truths... before Starting...!

2 o

G You need to showcase EUROPEAN ADDED VALUE...!

—->Problem/lssue to be solved or tech/innovation to be

developed cannot be of local/regional character but rather X
of pan-European... scale/complexity of the “solutions” for EU
and not “just Country

> Transnationality, replicability, transferability: keywords for
both “challenges”/“problems” addressed, and “solutions”
proposed.

——

G You need to showcase how you contribute to the priorities
of:
- the EU GREEN DEAL,
- the EU Green Transition,
- as well as how you align with the EU Missions...

“European Funding Opportunities for Individual Researcher’s Career Development and Grant-Writing Hints-&-Tips for Competitive Proposals”
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Centre of Excellencein Risk & Decision Sciences

EU Funding Opportunities for
Individual Researcher’s Career

DEVELOPMENT *

)

o
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re of Excellencein Risk & Decision Sciences

EU Funding Opportunities for !

Individual Researcher’s Career

OMarie Sktodowska-Curie
Actions

CpPillar — | of “Horizon Europe”

ommission

_ OThe Action of “Postdoctoral
mrfgmﬁowska_c~u:ie % Fellowships” is especially
Actions , . P TERSERR pertinent for Young (R1/R2)

4 N S Researchers, at the early
stages of their Individual

Post-Doc Career.

n @Marie.Curie.Actions

under > More to follow later in the
ALl e L L Presentation, in a dedicated showcase.

EURAXESS TOP IV — EURAXESS BULGARIA — Pierantonios Papazoglou — 14 December 2021 — Virtual Seminar _,p_ ‘-
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re of Excellencein Risk & Decision Sciences

EU Funding Opportunities for !

University Cyprus

Individual Researcher’s Career

A bottom-up, individual-based, pan-European competition
with host institution in EU or Associated Countries

» Support for individual scientists
» International peer-review
» No predetermined subjects (bottom-up)

» Support for frontier research in all fields of science and humanities
» Look for high gain/high risk ambitious projects

Research

Supporting top researchers from anywhere in the world

Strategy

» Scientific governance by an independent 22-member Scientific Council,
which has full authority over funding and evaluation

» Support by the ERC Executive Agency (autonomous)

» Only criterion: quality of research aiming for excellence

Legislation

EURAXESS TOP IV — EURAXESS BULGARIA — Pierantonios Papazoglou — 14 December 2021 — Virtual Seminar _,p_ ‘-
“European Funding Opportunities for Individual Researcher’s Career Development and Grant-Writing Hints-&-Tips for Competitive Proposals” >
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£SEARCHERS IN MOTION Centre of Excellencein Risk & Decision Sciences

EU Funding Opportunities for

Individual Researcher’s Career

D Research PROJECTS & | NEWS & EVENTS | MANAGING YOUR | ABOUT ERC
g mn FIGURES PROJECT
£
M FUNDING https://erc.europa.eu/funding | STRONG profile: Papers...First-
m - 0]
Sl What do we offer? authorships...“Leader” profile...
g o
= ; On this page you'll find information about our main grants, as well as sgme additional opportunities for researchers who are thinking of
O
o
6 LN applying. This.ds=alsayour first port of call if you've decided to appiy but you are not sure where to start from.
() g v
8 g ERC STARTING GRANTS ‘ Ig!' CONSOLIDATOR GRANTS ERC ADVANCED GRANTS
0: &
These grants are for researchers witt These grants are for researchers with These grants are for active
2-7 years of experience since the 7-12 years of experience since researchers with a track-record of
completion of their PhD, a scientific completion of PhD, a scientific track significant research achievements in
_8 track record showing great promisé: record showing great promise and an the last 10 years.
§ and an excellent research prornodsal. excellent research proposal.
ERC SYNERGY GRANTS ADDITIONAL OPPORTUNITIES
: _ These grants are for researchers who These grants are for two to maximum There are other initiatives linked to
. have already received an ERC grant four researchers working together and ERC funding. If you are not planning to
0’ for their frontier research project and bringing different skills and resources apply for a grant, or it's too early to,
now want to explore the commercial or to tackle ambitious research problems. you may still be interested in these.

societal potential of it.

“ ¥ -
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Centre of Excellencein Risk & Decision Sciences

EU Funding Opportunities for

Individual Researcher’s Career

”N t - COST is an EU-funded programme enabling researchers to set
VEDS up their interdisciplinary research networks in Europe and

EUROPEAN COOPERATION

weoence s ooy beyond., http://www.cost.eu/COST Actions/networking

7 0¥ SEERGIEEIdlanising conferences, meetings,
VI VE iestallalel el ols (3-15 days: €1500), short
’w scientific hanges (5-180 days; €2500-

ey 00) or other networking activities in a wide
L. S range of scientific topics.

ESR: less than 8 years between the date of the PhD /doctorate (or similar
experience) and the date of involvement in the COST

Funding Networking Activities: https://www.cost.eu/funding/what-do-we-fund/funding-network-ac/
Action Networking Tools: https://www.cost.eu/cost-actions/cost-actions-networking-tools/

How to Apply: https://www.cost.eu/funding/how-to-get-funding/how-to-apply/

Browse (existing) Cost Actions: https://www.cost.eu/cost-actions/browse-actions/
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£SEARCHERS IN MOTION Centre of Excellencein Risk & Decision Sciences

EU Funding Opportunities for
Individual Researcher’s Career

Erasmus+
EU programme for education, training, youth and sport

n
)
3 2
<< o
o
L

Home About Erasmus+ v Opportunities ¥ Programme Guide Resources and tools News

You are here: Erasmus+ / Opportunities / Individuals 5 .ec. ! iti ortunities-for-individuals

Qrenview of opporunitiesunder @ yportunities for individuals

Individuals - For nearly 30 years, the EU has funded the Erasmus programme, which has enabled over three million
e - European students to spend part of their studies at another higher education institution or with an
organisation in Europe.
Staff (teaching) v
Erasmus+ brings such opportunities to all - students, staff, trainees, teachers, volunteers and more. It's not
Staff (training) v just about Europe or Europeans either - with Erasmus+, people from all over the world can access
opportunities.
VET learners v
Pupil mobility
Students
Adult learners Studying abroad is a central part of Erasmus+ and has been shown to have a positive effect on later job
P : ‘
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U I\iverSity CyprUS Centre of Excellencein Risk & Decision Sciences

EU Funding Opportunities for

Sources...

Individual Researcher’s Career

> Research JODS > Other Sites to look for...
- Europe

*inii* JRC = Joint Research Centre: hittps://ec.europa.eu/jrc/en/working-with-us/jobs

www.academicjobseu.com
www.jobs.ac.uk Career
www.academicpositions.eu RIS
Www.eurosciencejobs.com

« Americas, Australia, Gulf area, Middle East:
www.nsf.gov/od/oise --> scroll to Career Opportunities

| www.nrc-cnrc.gc.caleng/careers/programs/index.html
_— www.canadianresearch.org
OPPORTUNrry Tt www.researchcareer.com.au
5 www.arc.gov.au
www.naukrigulf.com
www.bayt.com

A
anging m
BF rogotiolite way

- behavior

= D
cAREER

i O
e
T
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o
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University Cyprus re of Excellencein Risk & Decision Sciences

EU Funding Opportunities for
Individual Researcher’s Career

Jobs...

1))
)]
L
X
<
@
)
L

hitps://euraxess.ec.europa.eu

Research job positions and Funding offers daily available;

oNe

Thousands of research organisations (companies, universities and SMEs across
Europe and beyond) registered on EURAXESS with access to:

Thousands of active CVs of researchers who uploaded their CV to the attention
of potential employers;

Job and funding opportunities covering a vast array of research fields;

EU funded (MSCA, ERC) jobs & funding opportunities systematically published
(Eol, etc);

@ Collaborations with relevant national/international job platforms and boards. Some
examples: Naturejobs (UK), Focus Research (BE), Galaxie (FR), Euro*jobsciences (BE),
INRA (FR), CINECA (IT), AcademicTransfer (NL), UniversityPositions (SE), Academic
Positions (SE), and many more ...

® EURAXESS TOP IV — EURAXESS BULGARIA — Pierantonios Papazoglou — 14 December 2021 — Virtual Seminar ? ‘

“European Funding Opportunities for Individual Researcher’'s Career Development and Grant-Writing Hints-&-Tips for Competitive Proposals” J“

O

oNe



|¢ER!DE$

Centre of Excellencein Risk & Decision Sciences

Jruxessg EURAXESS TOP IV — EURAXESS BULGARIA &2 | Gekest  orus |
—'% ‘ &

o) Presentation’s
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European Funding Opportunities for Individual Researcher’s Career
Development and Grant-Writing Hints-&-Tips for Competitive Proposals

At the end of the Training Session, the Trainees are expected to be able to:

Navigate through the variety of Funding Opportunities, within the context of Europea
Horizon Europe), that address the Career Development of Individual Researcher;
Identify the proper sources-of-information, the relevant necessary “backgroupa policy” readings, and the
required Application-templates.
= Apprehend the “Reviewer’s Mindset” for particular Calls-for-Proposals~

Translate the Expected Content for particular Calls-for-Propos: into customized-by-them Application-
proposals.

10.00 - Opening

rogrammes (e.g.

10.10 - 11.30 - European Fundin pportunities Part |

11.30 - 12.00 Coffee Break
12.00 - 13.00 - European Fundin portunities Part 11
13.00 - 14.00 Lunch Break

14.00 - 15.00 - Grant-Writing Hints-&-Tips for Com

tive Proposals

EURAXESS TOP IV — EURAXESS BULGARIA — Pierantonios Papazoglou — 14 December 2021 — Virtual Seminar ? ‘ﬁ
“European Funding Opportunities for Individual Researcher’'s Career Development and Grant-Writing Hints-&-Tips for Competitive Proposals” >



oest) EURAXESS TOP IV — EURAXESS BULGARIA &2 S — e | CER DES
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Researcher’s Career-Development

T CER:DES
v i ion Comre of Exodience Rk & Decams Sosnces

MSCA-PF: Showcase of Individual !

Marie Sktodowska—Curie

Actions -
- e 2 S

under
Horizon Europe

u @MSCActions

Home » Propesal writing and Funding - virtual semenar for researchers - EUraxess. ulgaria/events/pr: it ing-vi inar-r = e

Proposal writing and Funding -
virtual seminar for researchers

Topics: career de
Tags: Funding ()

European Funding Opportunities for Individual Researcher’'s Career Development and Grant-Writing Hints-&-Tips for Competitive Proposals

14Dec. 2021, Nicosia
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m European I
Commission

MSCA POSTDOCTORAL FELLOWSHIPS

Support of excellent postdoc researchers

\
/1 .
Marie Sktodowska-Curie Actions

" HORIZ U 7 Marie Sktodowska-Curie Actions
G Source: EC/DGEAC-C2/REA-A2 Ui < TS  14Dec. 2021, Nicosia




MSCA-PF
Seminar part

« “MSCA-PF-2021"...:
- Comprehend Call Content & Rules

: !
. Expectations! %%

N

* “How” to Write the MSCA-PF Proposal:
- Apprehend the...“Reviewer’s Mindset” i ﬁ ’ﬁs

-~ “Decipher” Expected Content -

G
- Utilize “Hints-&-Tips” for...“Survival”
soRvivors| |
CUIDE
, - 'E’;j
Marie Sktodowska-Curie Actions R o
H

- L ) \ A
L. SUROFPF 2
M aw rY o | v s
o




: Where are MSCA . in HorizonEU...? caripes

SPECIFIC PROGRAMME IMPLEMENTING ON EUROPE & EIT

Exciusive focus on ol

ications

oy Pillar i _ Pillar
¥/ CHALLENGES & ! INNOVATIVE EUROPE
CPEAN INDUSTRIAL

Pillar |
EXCELLENT SCIENCE

Europesn Research Councd * Health Europesan Innovation
pot Culture, Creativity & Counct
s ad 8 Inclusive Society
5+ Civil Secusity for Soclety
Es European Innovalion
O * Digital, Industry & Space S —
Research Infrastructures « Climate, Energy & Mobility o8y
» Food, Bioeconomy, Natural
Resources, Agriculture & Europaan Irstituts of
Envitonment Innovation & Technology” \
Joint Research Centre B

b
WIDENING PARTICIPATION AND STRENGTHENING THE EUROPEAN RESEARCH AREA

Widening participstion & spréeading excellence Reforming & Enhancing the Europaan R&| system

O R Marie Sktodowska-Curie Actions
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MSCA (and PF) Key Features

* Training, Skills, Career-Development for Researchers

il s Mobility as the key requirement - funding International, s

training, skills and
career

Intersectoral, Interdisciplinary mobility;

development |all . ) . .
eyl Excellent research in all domains, in any field, from

fundamental research up to market take-up and innovation
services; Entirely bottom-up approach;

% » Participation of non-academic sector strongly encouraged, mmm
Eﬁf,‘;'ﬁ'“dumains" especially industry and SMEs; Promoting business- sms

(bottom-up academia collaborations;
approach)

= Open to researchers of all nationalities, ages and career
stages (PF = PostDocs); Promotion of attractive working and o
employment conditions; Particular attention to equality b
of opportunities. é

=

Structuring impact
Attractive working on organisations

'M.-,-;'n“ fﬁgﬂ:’"‘ through excellent

programmes H
e Sktodowska-Curie Actions
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Policy... [lBackground...

cer!DES

MARIE CURIE ACTIONS for an INNOVATIVE EUROPE

Excellence, mobility and skills for researchers

INNOVATION UNION - ERA

e 1 million more researchers

e Improve quality of doctoral
training

e Involve businesses in doctoral
training

e Attractive employment
conditions

e ERA attractiveness
e Gender Balance

e Competitiveness of knowledge
base enterprises, including SMEs

e Exploitation of results,
commercialisation of research

e Leveraging national policies and
programmes

e International cooperation

e Open access, dissemination

| |

s

Research

MARIE CURIE ACTIONS

Business t Education

Triple i’ dimension:

» International
¢ Intersectoral
« Interdisciplinary

Q VR L i

The Agenda for NEW SKILLS and JOBS

e Equip researchers with relevant skills
that will match both public and private
sector needs

e Improve career prospects of doctoral
candidates
YOUTH On the MIOVE

* Promote researchers mobility accross
sectors, countries and disciplines

Modernisation of HIGHER EDUCATION
e Attractiveness of European universities

e Stronger links between universities
and businesses

Marie Sktodowska-Curie Actions

Urwie of tacrfiewss i Bt § Bovsee Seonmy




MARIE CURIE ACTIONS for an INNOVATIVE EUROPE

Excellence, mobility and skills for researchers

Contribution to the European Research Area (ERA)
and European Education Area (EEA)

Contribution to the EU external policy objectives

Committed to the European Charter for Researchers
and the Code of Conduct for the Recruitment of
Researchers + Innovative Doctoral Training Principles

Underlying Principles: Open Science, Responsible
Research & Innovation

New publishing platform and open peer review:
hitps.//open-research-europe.ec.europa.eu/

.~
aﬂ“{ﬁ"‘; 6 Marie Sktodowska-Curie Actions
RV R | Brcorg Asresionthesec |



Background... <SR
MARIE CURIE ACTIONS for an INNOVATIVE EUROPE

Excellence, mobility and skills for researchers

Principles and novelties

« Streamlined actions, clearer identity
« Simpler rules, harmonised conditions
 Demand management to maintain high quality

» Reinforced synergies within Hornzon Europe and with
other EU funding programmes

« New guidelines on supervision o ensure that
researchers are adequately supervised

 Towards “greener MSCA” to promote sustainable
behaviors and policies, support policy and decision
making, through MSCA Green Charter, Green Deal
thematic clustering events. ..

. u

iy : : Marie Sktodowska-Curie Actions
U 9 e —




Backaround... SER°s
MARIE CURIE ACTIONS for an INNOVATIVE EUROPE

Excellence, mobility and skills for researchers

Academia-non academia collaboration

« Encourage inter-sectoral exposure through incentives

« With the aim to develop transferable skills (e.g.
entrepreneurship) leading to improved employability
and career prospects within and outside academia

* |Incentives:

v Postdoctoral Fellowships: incentive: additional 6 months for
placements in the non-academic sector at the end of the project

- - '}:, ¢ Marie Skto ska-Curie Actio
o, | S S e ——



Back
MARIE CURIE ACTIONS for an INNOVATIVE EUROPE

Excellence, mobility and skills for researchers

More gender-friendly and inclusive MSCA

* In line with the Charter and Code, all MSCA projects are
encouraged to embrace diversity

* In the interest of non-discrimination and equal
opportunities:

v' Family allowances will be accessible to all, even if their parental status
changes during the duration of the project

v' Long-term leave allowance in case of the researchers’ leave, including
maternity, patemity, parental, sick or special leave

v’ Broader definition of family to ensure full access to these allowances
(recognised LGBTI+ couples)

a1 | &/

.
: HO R S e Marie Sktodowska-Curie Actions
2RO!
N . R 9 re—
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Basics of.... HEU MSCA PF et

Horizon Europe MSCA Postdoctoral Fellowships
Evolution, not revolution!

Main Objectives:
+ Support excellent researchers and foster excellence through the implementation of
research projects.

+ Focus on i3 (international, inter-sectoral, interdisciplinary) mobility.
v Improve employability and career prospects within academia and beyond.

« Enhance the creative and innovation potential of researchers holding a PhD.
+ Bndges and exposure to the non-academic sector.

How & Who:
* An excellent research idea deployed to the scientific proposal.

: Isisadsial mn d A A ! sacsavala hantd A it abiam
' Anm\’.lxti.u.‘!' DOSTOQOCTAl researcnel anda nost organisation.

.~
-
Pl Marie Sktodowska-Curie Actions
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MSCA Postdoctoral Fellowships

Activities:

8

Mono-beneficiary action to support postdoctoral research and careers:

» European Postdoctoral Fellowships: researchers of any nationality moving within or
coming to Europe.

» Global Postdoctoral Fellowships: nationals or long term residents of EU MS or HE
AC to do research in a third country.

v Discontinuation of panels (Career Restart, Reintegration, Society and Enterpnse)

replaced with incentives. ‘
. Widening activities: “ERA Fellowships” will be aligned with the MSCA PF call " ":
Research areas:
All research domains, including areas covered by EURATOM

.~
aﬂ.xﬁ‘-i 6 Marie Sktodowska-Curie Actions
KV Rars | Bcbrgsmeniontbeso |
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sics of... il HEU MSCA PF o=

) ISCA F bl ik msint Eallxstschescss Ko ',.;[a,; 4
S MSCA Postdoctoral Fellowships: Applicable unit

LS COoNtriputions sé

T DATS

Living Mobility Family allowance Longterm Special nesds Research, Management and
allowance allowance (¥ appliczble) laave allbwance taining and indirec! contribution
allowance (if applicable) networking
(i applicable) Contribtion

EUR568) requested

It
X un

EUR5080 EURG)  EURGSD o copreg ©  EUR100  EURGSD

by the (1 number of
bensficary  months)

A counfry correcfon coefficient zppliez lo the lving alowance in ovder fo enswrz 2qud Frealment and ﬂ
purchasing power panty for all recearchers
-

~

A a:iil'j; (2.'4. 6 Marie Sktodowska-Curie Actions
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PF Criteria of.... Admissibility  ceripes

ADMISSIBILITY CRITERIA
The postdoctoral researcher and the supervisor must be two different people. @

Only one may be submitted fo this call. In
the event of multiple submissions, only the last submitted proposal will be
EUROPEAN evaluated.

GL(:‘I)]F? - A supervisor can be involved in more than one proposal in the same call

In case of an optional 1o nent, the associated partner must
provide an ant confirming their precise role and

active parficipation in the proposal.

The for the outgoing phase must provide an

additional confirming their precise role and active parficipation in the

for GLOBAL

e

proposal.




PF Eligibility J8l Conditions...  ctriees

DURATION From 12 to 24 months
ELIGIBILITY CRITERIA

Nationality Any

The researcher cannot have resided or camied out hisher main activity (in the country of
the beneficiary for more than 12 months in the three years immediaiely pror fo the call
deadlne.

Maximum § years after obtaining the Doctoral Degree. This limit can be extended for
the folowing reasons (to be encoded in the submission forms):

Mobility

- maternity leave (548 days per child bomn or adopted after PhD, or exact duration
Research whichever is longest)
experience (full - paternity leave (exact duration)
time equivalent] - research in a third country (only for nationals or long-term residents of EU M5 or AC
: wishing to reintegrate in Europe)
- national service
- time spent not working in research
- long term sick leave

SLUAIRMIEIRR Host organisation  Single legal entity established in of EUMS or HE AC

b,

HE *_ ' Marie Sktodowska-Curie Actions
. VIR
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PF Eligibility @l Conditions...  ctrless
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"W W

From 24 to 36 months:

DURATION * outgoing phase of minimum 12 and maximum 24 months in a
VINHILHIUN TC

* mandatory 12-month retum phase in EU MS or HE AC.

ELIGIBILITY CRITERIA

Nationals or long-term residents of EU MS or HE AC

The researcher cannot have resided or camied out hisher main activity (work
studies, etc.) in the country of the associated partner (in the third country) for
more than 12 months in the three years immediately before the call deadiine.

Nationality

-R

Mobility

RCHI

N
TR

vE-

Research
experience (full time
equivalent)

i
<

Same as European PFs,

§
1!
s
N
(URN

Host Organisation  Single legal entity established in of EU MS or HE AC.
Associated Partner Single legal entity establishedin a TC.

.~ “

a:\tl'j;{s:. 6 Marie Sktodowska-Curie Actions
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s PF Eligibility §l Conditions...  cselors

DURATION Same as European PFs,

ELIGIBILITY CRITERIA

T Nationality Any
I
E Mobility Same as European PFs.
o BB
HJ] Research
L experience (full Same as European PFs.
L time equivalent)
PARTICIPANTS = Single legal entity established in a Widening Country.
Organisation

https:/iwww.netdmobilityplus.eu/widening-countries/

SN RURS Il Yes. In call specific question: Do you wish fo participate fo the ERA Postdoctoral Fellowships and thus
increase your chances of being funded?

e H

HO ‘_ - Marie Sktodowska-Curie Actions
- EURREFENEY




= PF Eligibility | Conditions...  cmioes
'y T =
B EURATOM funding PFs

Same as European PFs or Global PFs

ELIGIBILITY CRITERIA
Nationals or long-term residents of an EU Member State or Euratom Associated

— Country (Switzerland, UK and Ukraine).
Mobility Same as European PFs or Global PFs
Research
experience {full Same as European PFs.
time equivalent)

Host The host organisation and (if applicable) the associated partner hosting the additional
Organisation  non-academic placement period must be based in an EU Member State or Euratom
Associated Country,

B Vcs. Must be indicated in the submission form.

r
.
.~ n
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65 PF Eligibility il Conditions...  celoes
4‘\ Secondments vs Placement 8% oS3

EF: Up to 1/3 of the normal project duration Additional.
GF: Up to 1/3 of the duration of the outgoing phase Up to & months

At any ime dunng the nommal duration of the
project (except during the retum phase of a GF)

After the end of the normal project duration
Can be divided in several smaller penods

Any country worldwide EUMS or HEAC
Any sector Non-academic sector only
Yes. In “Call Specific Questions” - complete all Yes, The associated partner must be encoded
required information as participant.
Yes. Its relevance and quality will be assessed by the Yes. Its relevance and quality will be assessed
evaluators. by the evaluators.
None. Yes. A letter of commitment is required.

Sktodowska-Curie Actions

’\‘. arl
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CER!DES

Host... . Supervisor...
Good characteristics... =9

J Are they reliable?

Are they suitable for the purposes of
the MSCA-PF Project? ﬁ?

1 Is their Organisation able to
% provide the necessary resources

and working conditions? 5
i

Do they bring added value to the “

Career Development of the Fellow?
M

L




0

Team Up... . for MSCA-PF...  CERIDEs
...a "Good” match between Host — Supervisor - Fellow

v'Experienced Supervisor v Gender Balance
v'Scientists with track ‘o .+ v Multidisciplinarity
record W v'Complementarity (no
v'Relevant expertise and major overlaps) and
skills e, Synergies
. 1 O e
v Good infrastructure and v Involvement of relevant
resources _~ stakeholders -z
v Involvement of competent m v Added value for 2

b

b staff . Career Development
t v Contribution to & v Commitment
“Quintuple

helix” and “triple

. L 1" dimension

Yy -
lﬂ,‘;_\ AR W by " |
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Team Up... B8l for MSCA-PF...

CER:DES
el i o B B e e

Where should | look for Host-Supervisor-Fellow...?

Personal contacts with (reliable)
people and institutions you have
worked with in other scientific/
research endeavours

Previous Collaborations in (EU)
Projects

Contacts from participation
in Working Groups /
Committees




0

Team Up... B8l for MSCA-PF... =i
How about additional Good sources?

Net4MobilityPlus Expression-of-Interest |\gt4
https://netgmobilityplus.eu/eoi M b|||ty

EURAXESS Hosting Offers

https://euraxess.ec.europa.eu/jobs/hosting/
search

COST Actions: www.cost.eu Nz

Brokerage Events, Info-days
Seminars, Conferences
Linked In, ResearchGate.net

- 4
~ ' e )
W A A >

( wm Y

B

" ; | ' 4 r

" . Marie Sktodoweska irie Actions
i OPF ~ 1000 \ | !
5 | PRI N oo e |
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How to... Submit... SER:0NS

"Single Electronic Data Interchange Area”
and

“"Evaluation in brief” -4.“




cer!DES

How to... . Submit... SER:0RS

Funding & tender opportunities

o0

]
4‘ . - European
“ Commission

S i g R s ER R g agl HOW TO PARTICIPATE ¥ PROJECTS & RESULTS WORKAS AN |

UK 2
v o
- ' -
>Submlsslon status
v v
Forthcoming (4) Open for submission Closed (1)
an)
Programming period
N v

2021 - 2027 (16)

’t 4

Aarie Sktodowska-Curie Actic
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Tk of Eacriirees i B § Becien Moy

. = -
A

#HorizonEU

This page nclades relerence documents of the programmes menaged on the B Fusding & Tenders portel slarting with legal
cncyments nd the Commssion work pogrammes up to model grant agreements and guides Tor specific actions.

Plesse pelec The progamime (o see e reference documents,
Procurement

Felerence [iooaments relsing o tendening cpperiunities sne published on TED eTendering in the calls lor tendars

IV Evpand all

B Guidarce
& Tempiates & forms
& Funcirg & Tenders Borial

‘©® 8 @

=
mat Commissian

14Dec. 2021, Nicosia

Marie Sktodowska-Curie Actions

: ' “MorIZAN.
. Source: EC /DG EAC-C2/REA-A2 'E'-{HE‘?’? o



1 How to... . Submit... CERIDES
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ity | mrAAr Annrrie 17 e Aan Exich
ding & tender opportunities ” &

Uy

Furopeas | iAo

NOSSASANEGENT SPPRT v

Funding and tenders (11) IR N T —

[#] Mot whoke wortk sy ﬂ Tansnatioral cooparaiion aneng Made Skodowskalude Natiotal Costact Points INCF1 2001
¥ WS 0 Mo 2T

FrganTe paTor EFTge (NORON Deacire Tood

D SONAMSCA 0T ( Operig 2o

- it Proadaelin ang oot Ak Diadie dus

u M3CA Posdoci! Feliowships 2001

o for sy
Pragrieweg puricd
PrgrraTe SA200 Erope (MOR2ON Deascire rodel Jeday

au-gra v 0 ONMIE LT F Opirig S
g e Dencire dye 2 Ocke 1

T\oee of acton Sl HOW

Proen Progrrars i } 3 Déndire rode
0 Opering oo

HORIZ W : Aarie Skindoweka-Cirie Action
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U Login

! ’ Dne secount many EU survions
l“‘

research requires you fo authenticate

Sign in to continue

Careful: @
ECAS
became. ..

EU Login

Welcome back

ppaparoglouBcy,ac.cy

Choose yow venficaton method

H




. - |

4

EU Login s o
4; - One Account, mamy EL SErvices St E}

Create
an
Account!




ol Submission.... Interface... S

Edit Forms: Part A
Download Templates: \
Part B

Support & Helpdesk

.~ “

HORL 0N
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Evaluation . .Driefly &E{ CER:DES
b

Eligible ~ — Dealing with  Multidisciplinary/
proposal

Multisectoral proposals

o b — Applicants must properly select
Expatt experts DeSCl‘iptOl'S. 2

— Proposals strictly evaluated on their
own merit (= No recommendations
for changes)

Individ ual S . .
———___ Individual — Criteria: “Excellence”, “Impact”

evaluation « _»
and “Implementation”.but also
“Cross-Cutting” Issues

Individual
Evaluation

Evaluatlon T

lndmdual

lndwudual
Evaluation 4 | SR — All proposals above thresholds \
Report . Chnisis Report

are Ranked in descending

e order of overall score (one 4
ranked list per budget shown b
in Call)
L — Selection of the proposals
T, wWh P starts from top of list, until
Report N available budget exhausted LIER)
“b




cer!DES

Crwhe of tacrfiees i B § Bovse Seonmy

o0

Evaluation . -.briefly

MSCA - PF Award Criteria Evaluation Weightings

o

Excellence Impact Qualicy and efficiency of the
imonlementation

20% 30% 20%
Weighting
1 ;- 3

Priority in case of propozals with the s:ame score (ex aequo)

NB: An overall threshold of 70% will be applied to the total weighted score.

0 - Proposal fails to address the criterion or cannot be assessed due to missing or mcomplete
information.

1 — Poor. The cniterion 1s madequately addressed. or there are serious mherent weaknesses.
2 — Fair. Proposal broadly addresses the criterion, but there are significant weaknesses. 4

3 — Good. Proposal addresses the criterion well. but a number of shortcomings are present.

4 — Very Good. Proposal addresses the criterion very well. but a small number of shortcomings
are present.

5 — Excellent. Proposal successfully addresses all relevant aspects of the cnitenon. Any u

shortcomings are minor.
(T CRVEN N e
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Evaluation . --.Driefly &E’ CERIDES

f",
Al WEYMFIAYAYATIAY,

] (- A B 4 | 4 FIS [ ] i
N, e, O HTe - | ~ A . FETTY . ) - - ' YT
TN - | L‘ MACTT isl”® =AIHIAWNWESNAIRACS AWA "- ! | l ! arl

(Quality and efficiency of

Eyeellence [501% mnact (3%
ERcehenca ol pact (% the implementation (20%)
Quality and pertinence of Lhe project’s resen CMbchty of the measures b ' :
(and the extent to vmt:h tney | : assessment of nsks
are ambitious, and go beyond the state of the art) ! , ofthe researcher  and appropriateness of the effort
and coniribution to hig/her skills gssignad to work packages
development

0y (including  Syitability and quality of the measures
interdisciplinery approaches, consideration of the tomadmise ¢ ; ;
gender dimension and other diversity aspects if mpacls, assstoutinthe tions, induding hosting

relevant for the research projact, and the quaity of UiSSeMminationand exploftation plan, - amangements %)
open science practices) including communication activities \
Quality of the supervision, training and of the two-  The magnitudz and importance of the ‘
fer of kn between the reszarcher  project’s contribution fo the It b
and the host clént otal &t
Cualrtyanc approp'latenas» il :
~ , competences and skills.

Marie Sktodowska-Curie Actions
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2j0ess8)  EURAXESS TOP IV — EURAXESS BULGARIA 2 |fuceean | =c | CERs DES

Centre of Excellencein Risk & Decision Sciences

RESEARCHERS IN MOTION

—'%‘-

Q_W\W\D

; Presentation’s
S Drogramme

European Funding Opportunities for Individual Researcher’s Career
Development and Grant-Writing Hints-&-Tips for Competitive Proposals

At the end of the Training Session, the Trainees are expected to be able to:

Navigate through the variety of Funding Opportunities, within the context of European Progr;
Horizon Europe), that address the Career Development of Individual Researchers.
Identify the proper sources-of-information, the relevant necessary “background policy_ #@adings, and the
required Application-templates.

= Apprehend the “Reviewer’s Mindset” for particular Calls-for-Proposals.
Translate the Expected Content for particular Calls-for-Proposals into custy
proposals.

10.00 - Opening

ized-by-them Application-

10.10 - 11.30 - European Funding Opportunitj
11.30 - 12.00 Coffee Break

12.00 - 13.00 - European Fundin pportunities Part Il

13.00 - 14.00 Lunch Break

14.00 - 15.00 - Grant-Writing Hints-&- or Competitive Proposals

EURAXESS TOP IV — EURAXESS BULGARIA — Pierantonios Papazoglou — 14 December 2021 — Virtual Seminar
“European Funding Opportunities for Individual Researcher’s Career Development and Grant-Writing Hints-&-Tips for Competitive Proposals”




- Real
Examples

Evaluation CER!DES
Exercise

“"Reviewer’'s Mindset” Simulation
Exercise on:

Real Examples cCriteria ég




o0

H H CER!DES
Reminding . Scores —

0 — Proposal fails to address the criterion or cannot be assessed due to missing or mcomplete
information.

1 — Poor. The criterion is inadequately addressed, or there are serious inherent weaknesses.
2 — Fair. Proposal broadly addresses the criterion. but there are significant weaknesses.

3 — Good. Proposal addresses the criterion well, but a number of shortcomings are present.

4 — Very Good. Proposal addresses the criterion very well, but a small number of shortcomings
are present.

5 — Excellent. Proposal successfully addresses all relevant aspects of the criterion. Any
shortcomings are minor.

Marie Sktodowska-Curie Actions
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Real Evaluation

Examples Exercise

Excellence

X
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2 oest) EURAXESS TOP IV — EURAXESS BULGARIA <7 | s — | CER:-DES

Centre of Excellencein Risk & Decision Sciences

Strengths:
- The research topic is highly relevant for climate and air-quality, with potential benefits for society.
- The main research objectives are clearly stated.

- The multidisciplinary aspects of the research are well covered
- The methodological approach is very well described.

- Appropriate interaction with other existing EU projects in relevant topics is foreseen.
- The proposed plan for training Is highly appropriate, both for scientific/technical skills and for complementary skills.
- The transfer of knowledge from the host to the resea@lis of hi ' ion of other members of the host group and external
collaborators.
- The main supervisor has high-level expertise a
by other members of the host institution.
- The supervisor at the secondment institute also
- The host institution provides excellent opportunities for ¥ernatiog@colla
- Appropriate measures for the integration of the researcher haveleen included in rhe proposal.
- Very good capacity to reach greater professional maturity and independence auring the proposed research is described, along with a well-
motivated vision for future career development.

roject. Supervision will be appropriately complemented

xpertise and international recognition.

Weaknesses:
The overview of the state of the art lacks consideration of several earlier works addressing the same problem in a European conte wrrh 2

imilar approach.
The level of novelty is not sufficiently described in the proposal.
- The professional track record of the researcher is modest considering the career stage, especially as regaras publications.

- g
@ EURAXESS TOP IV — EURAXESS BULGARIA — Pierantonios Papazoglou — 14 December 2021 — Virtual Seminar {-
“turcpean Funding Opperiunities fer Individual Researcher’s Career Development and Grant-Writing Hints-&-Tips for Competitive Proposals” r F
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Exercise

Excellence
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Centre of Excellencein Risk & Decision Sciences

Strengths
- The state-of-the-art is very well explained and introduces quite clearly the research to be performed.

- Methodology is appropriate to reach the goals proposed and achievable during the lifetime of the project.

- Action involves cooperation with international and European programmes, which will contribute to open up future career opportunities
- Location of the study is very well justified (important but under-sampled part of the world).

- Linking calibration chain of sensors according to international standards and extensive lab work is a very strong point.

- Skills and knowledge gained by the researcher from the host institution and the partners are clearly identified and described. In particular, the
researcher will improve scientific and technical knowledge in the field, will learn new instrumental skills, will establish collaboration with an
internationally recognised research network and will ag experience in agement and leadership.

- Researcher will provide the host institution with a ng arch line, international borations with partners and networks in the field and
will contribute to promote the science conducted b t institution.

- Training activities in scientific skills are comprej plained, being

\ve and timely within the lifetime of the action.
main host institution.
upervisor’s track record is outstanding including broad

-The supervisor's level of experience on the prof
experience in supervision of graduate students, and post g
- Quality of integration is high as the host has a great UAV facility
detection.
- A Personal Career Development Plan will be drafted by the supervisor during the action

- The proposed research will contribute to the development of skills by the researcher that are essential to build and manage a research
group.

- Researcher has a very good publication record for the level of experience, good international experience and demonstrates good potential
for independent thinking.

the researcher brings in analytical skills regarding CH4 and N20

Weaknesses

- Originality of the proposal is moderate, it is unclearly described what new scientific questions will be addressed.

- Proposal does not fully justify the exact choice of sensors to be used.

- The training strategy to provide complementary skills is not robust enough, given the level of experience of the researcher.
- Specific support to help a newly arrived researcher to settle down quickly in a new country and new institution is not clearly considered.
- Potential for leadership and professional maturity are not fully demonstrated in the proposal.

TSN “Cuircpean Funding wgpcriuniues el Inaiviadal Researclicr s Lareer vevelopment ana rant-vriung HiNts-&- 11PS 10r compettuve Froposals o
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Examples Exercise

Impact
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Centre of Excellencein Risk & Decision Sciences

Real Evaluation

Examples Exercise

Strengths:

- The topic of the project will beyond any dou
good career prospects in the future.

- Fully realistic consideration has been given to options
- A very good plan of publications and related topics is j
- The overall dissemination plan to the scient
- The dissemination of results from the modelling tools has be
scientific community and allow further data exploitation.

- A very good plan of communication activities for wider audiences, including publications targeting policy makers, is presented. The
communication plan appropriately includes communication to young audiences.

ciplinary skills in areas that are extremely relevant for
oer stages after the end of the project.

a high level with realistic ambitions.
ery well planned through existing websites and will ensure reaching a large

Weaknesses:
No significant weaknesses.

@ EURAXESS TOP IV — EURAXESS BULGARIA — Pierantonios Papazoglou — 14 December 2021 — Virtual Seminar ? ‘

“turcpean Funding Opperiunities fer Individual Researcher’s Career Development and Grant-Writing Hints-&-Tips for Competitive Proposals” J‘“
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CHERS IN MC

Centre of Excellencein Risk & Decision Sciences

Real Evaluation

Examples Exercise

Strengths
- Researcher will acquire a considerable set of new scientific and technological skills in the field and will have gain further knowledge on
managing resources.

- There will be good interaction with a network of leading scientists within the field of rhe project.

- Proposal considers strategies to help the researcher tggaeply for future reseg

- Project opens possibilities for links between acadenyam i eneficial for future career prospects.
- Research outcomes will be disseminated to the scil® ' ) ' s In peer review journals, attendance to conferences,
generation of an online database and orgnanising ]
- The project’s results will be suitable for exploi : ] on h38 been properly addressed. Intellectual property

aspects have been adequately considered.
- Dissemination activities are included in the Gantt chart :
- Several outreach activities will be carried out during thefoject. grod consideration to communicating and promoting science
to young audiences.
- Adapted presentations and audiovisual strategies have been included as effective communication to the public.

Weaknesses

- The impact of teaching activities and student mentoring are not sufficiently considered in the future career development.
- The aim to create a new research group right after the fellowship is not realistic given the level of experience of the researcher. The proposal
does not properly consider other alternatives.

- Participation in conferences is not sufficiently addressed.

- Communication targeting the modelling community is not considered adeqguately. This is a drawback given the topic of the project and the
potential for further exploitation of data.

- Key stakeholders are not clearly identified and there is no clear image of the target audience. Corresponding communication activities are
only generally described in the proposal.

- i
@ EURAXESS TOP IV — EURAXESS BULGARIA — Pierantonios Papazoglou — 14 December 2021 — Virtual Seminar ? (ﬁ
“turcpean Funding Opperiunities fer Individual Researcher’s Career Development and Grant-Writing Hints-&-Tips for Competitive Proposals” g
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Centre of Excellencein Risk & Decision Sciences

Real Evaluation

Examples Exercise

Strengths:
- The work plan is presented in a clear and cohereni® | N related tasks.
An appropriate description of the deliverables ang ' |
The project design allows to work on several t progress and monitoring.

ment of the project objectives.
- Follow-up meetings with the secondment team are inc/ite } ,
- Major risks associated with the proposed research are adequal#y considered and appropriate contingency measures are proposed.
- The equipment and facilities offered by the host and secondment institutions is excellent and clearly appropriate for developing the project.

Weaknesses:
- Time required for the planned reporting activities is not fully considered in the proposal.

@ EURAXESS TOP IV — EURAXESS BULGARIA — Pierantonios Papazoglou — 14 December 2021 — Virtual Seminar ? ‘

“European Funding Opportunities for Individual Researcher’s Career Development and Grant-Writing Hints-&-Tips for Competitive Proposals” J‘“
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U nive l'Slty CyprUS Centre of Excellencein Risk & Decision Sciences

Real Evaluation

Examples Exercise

Strengths
- Deliverables and milestones are well formulated and wn’! facilitate progress monitoring.
- The independence of WPs has potential to faad
- Resources for technical parts have been realistically
- Management plan is properly explained and it incl
- Proposal includes adequate project design an
- The contribution of he host institution fo the research
- The equipment and facilities available at th
regarding the availability of UAV expertise, whic

Weaknesses
-There is no clear work package or task planned for the scientific exploitation of the results, leaving some of the scientific objectives of the
proposal unaddressed.

- Number of person months specified for all the work packages are not fully justified according the duration of the project. Allocated time to
several actions is not convincingly described.

- Number of months allocated for school visits is unconvincingly presented.

- Contingency measures for potential risks associated with the instrumentation and techniques used are not clearly identified. Specifically, one
unaddressed risk is that there will be no appropriate vehicle to carry up the load and/or the sensors are not light enough.

- Support services available to the researcher for help with practicalities and day to day management of the projects are not adequately
described in the proposal.

@ EURAXESS TOP IV — EURAXESS BULGARIA — Pierantonios Papazoglou — 14 December 2021 — Virtual Seminar ? ‘

“turcpean Funding Opperiunities fer Individual Researcher’s Career Development and Grant-Writing Hints-&-Tips for Competitive Proposals” J‘“



Evaluation . cer!DES
: “Results”...
Exercise

e Let’s take an Overall look
at the “Results”...




Real . Evaluation cer!DES
Examples Exercise

Proposal “Y” Overall:
1. Excellence: 4,30 Score = 81.80
b

2. Impact: 4,00

* NOT Funded...!

3. Implementation: 3,70 G

’ |

‘ )




Real B Evaluation cer!pes
Examples Exercise

Proposal eX?
1. Excellence: 4,50 Overall:

» Score = 94,60

2. Impact: 5,00

3. Implementation: 4,90 e FUNDED' (@

. i

‘ )
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“Hints”... . “Tips”...

- Overall Useful Links and Documents...! -
SEDIA

https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/home  —cceee
Helpdesk and Support Services -

https://ec.europa.eu/info/funding-
tenders/opportunities/portal/screen/support/helpdesks

On-line Manual

https://webgate.ec.europa.eu/funding-tenders-
opportunities/display/OM/Online+Manual

Annotated Model Grant Agreement [COMING SOON...!]

https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021 -
2027/common/guidance/aga_en.pdf
For the “UNIT Grants”. s

https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021- |
2027/horizon/agr-contr/unit-mga_he_en.pdf

EURAXESS (Charter-&-Code, Policy...)

https://euraxess.ec.europa.eu/
https://feuraxess.ec.europa.eu/useful-information/policy-library

[}
)




" “Hints”... Jll “Tips”... CER:PES
—=> MSCA Useful Links and Documents...! Z "

» MSCA-PF Essential Documents:

https://ec.europa.eu/info/funding-
tenders/opportunities/portal/screen/opportunities/tgpic
details/horizon-msca-2021-pf-01-01

*MSCA Green Charter:

https://op.europa. eulen/publ|cat|on-deta|ll-lpub||cat|on12bfbb0d9-9b3c 11eb-b85c- :
01aa75ed71a1/language-en

‘MSCA Guidelines on Supervision:
https://op.europa.eu/en/publication-detail /- pubIication/bb02d56e-9b3c-\
11leb-b85¢-01aa75ed71al/language-en
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«MscA WP” Jll... a «MuST Haver SR

https://ec.europa.eul/info/funding-tenders/opportunities/docs/2021-
2027/horizon/wp-call/2021-2022/wp-2-msca-actions horizon-2021-2022 en.pdf
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“PF Guide-for-
Applicants”

https:/lrea.ec.europa.eu/system/files/2021-06/Guide®%20for%20applicants%20-
%20MSCA%20PF%202021.pdf

cer!DES

. = @ “MUST Have” bedci i

Table of Contents

Postdoctoral Fellowships - A Few Definitions ...

2. Admissibility and SigibilRy CONARIONS .......cceveurinisssnsssssissssasassnassanassns
3. Secondments 2nd PIBCEMIENLS ...cvuiiuiisiresrressnssssessnsssnsesssrsrasssansntessionns
4. ERA Fellowships ............

5. Euratom funding for the MSCA-PF Call.......ccmcieiicisisesininemsanansnsnaenes 1
5. Instructions for Completing Parts A and B of the Proposal.....uwimiin 31
7. Technical Aspects of Proposal SubmMISSION......cciicsnecissasiscsarasansasnnenss 12

Horizon Europe Programme \

Guide for Applicants

Nare Seiockrasha Cuewe Athiorn - Posteinctons Fellowsien 5F)

Versews 10 20}

=15 pages on...
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“Past Manual . . .
for Evaluators” ... a “MUST Have

cer!pES

i of bl in sl  Beoviee o

https://ec.europa.eu/info/sites/info/files/msca if 201

8 manual for evaluators.pdf

5] § TABLE OF CONTENTS

MSCA-IF [RARVEN [0
STEP BY STEP

MANUAL FOR EVALUATORS 2018

Research Executive Agency

=55 pages on how to...
Evaluate MSCA-IF...

but useful for PF...!
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“Hints”... . “Tips”... caRloes

iy = “Deciphering?”...
the Expected Content




“Hints”.

CER!DES

“Tips”...

Quality and pertinence of the project’s research
and innovation objectives (and the extent to which
they are ambitious, and go beyond the state of the

art)

Introduction, state-of-the-art, SMART objectives and overview of the action
Originality and innovative aspects of the research programme: contribution of the
project within the field.

Novel concepts, approaches or methods, and ambition that justify the "going
beyond the state-of-the-art”

Soundness of the proposed methodology
(including interdisciplinary approaches,
consideration of the gender dimension and other
diversity aspects if relevant for the research project
and the quality of open science practices

Overall Research methodology and approach

Gender dimension and other Diversity aspects
Interdisciplinarity...intersectorality

Open Science practice/approach to be followed
Management of Research Data and other Research Outputs

Quality of the supervision, training and of the two-
way transfer of knowledge between the researcher
and the host

Qualifications and experience of the Supervisor

Level of experience on the research topic proposed and track record of work,
including the main intemational collaborations. Information provided should include
participation in projects, publications, patents and any other relevant results.
Experience in supervising Researchers.

Show how the researcher will gain new knowledge from the hosting
organisation(s) during the fellowship.

Planned Training for the Researcher...: Scientific... and ...Complementary
Skills...to broaden/diversify profile and career prospects

How the organisation(s) may also benefit from the previous experience of the
researcher. Outline the capacity for transferring the knowledge previously
acquired by the researcher to the host organisation. EF: 2-way [ GF: 3-way transfer.
Added-value of non-academic placement (if applicable)

Quality and appropriateness of the researcher’s
professional experience, competences and skills
r 1

%5

Level of existing experience and skills, and potential to reach or reinforce
professional matunty in relation to the proposed research

I =1




“Hints”... .

CER!DES

“Tips”...

Credibility of the measures to
enhance the career perspectives and
employability of the researcher and
contribution to his/her skills
development

Expected Impact of the research and training on the experienced researchers'

career: articulate clearly the advantages of mobility through this fellowship
for the researcher's personal career development inside and/or outside

academia

Expected New Competences and Skills to be acquired...
Personalised Career Development Plan for the researcher

Suitability and quality of the
measures to maximise expected
outcomes and impacts, as set out in
the dissemination and exploitation
plan, including communication
activities

Plan for:
Dissemination of the research results

Exploitation of results and Strateqy for management of intellectual

property, along with foreseen protection measures
Communication and public engagement strateqy of the action towards
different target audiences

The magnitude and importance of the
project’s contribution to the expected
scientific, societal and economic
impacts

Showcase the “value of your research to the greater good and to the
benefit of the European Citizen Tax-payer”...!

How you “make a difference” / what is your “Impact” beyond the scope
and duration of the project...!

- Scientific impacts... economic/technological... societal....

Connect with the Policy Context of the Call / Work-Programme / Missions /
Horizon Europe, and “broaden” the scope of your “Impact™...

(Green Deal, Green Charter, UN-SDGs, OECD, Health-&-Wellbeing,
Employment, Economy...)

How “widespread” are your impacts...: possible Target-Groups,

Stakeholders al:ld _[En du-Users enﬂaﬂement. .




“Hints”... B “Tips”... —

Quality and effectiveness of the work
plan, assessment of risks and
appropriateness of the effort
assigned to work packages

Progress monitoring

Project organisation and management structure, including the financial
management strateqy, as well as the progress monitoring mechanisms put in
place.

Risk management

Risks that might endanger reaching the project's objectives and the contingency
plans to be put in place should nisk occur

Work Packages

List of major Deliverables (= tangible output: report, document, technical
diagram, software, efc.)

List of major Milestones (=control/ decision points that help to chart progress)
Gantt Chart (=Table of Activities over planned time) = in template
Secondments If applicable

Description of how the work planning and the resources ensure the
research and training objectives.

Explanation of the appropriateness of person-months in relation to the
activities

Quality and capacity of the host
institutions and participating
organisations, including hosting
arrangements

description of the legal entity(ies), and its main tasks and commitments. as
well as infrastructure, logistics and facilities

Hosting Arrangements...!

Mention HRS4R-accreditations and/or Charter-&-Code Endorsements

and/or EURAXESS-practical-assistance-arrangements

‘ { . I_' s "8 TRL ] ¥ Fay T
L biy "’i‘r Bnciging Bumness ond Seseoroh




“Hints”... “Tips”... can’ons

v More on “IPR Management”:
https://intellectual-property-helpdesk.ec.europa.eu/regional-
5 helpdesks/european-ip-helpdesk en

.&90.
200K

0 00

% fJO" e

@@ (Y,
. LU * European IP Helpdesk
' A WS Ne MieSeCiUS! propenty () seracs provicin "f:';i-i..':"' o help Europaan SMEs \

IP Helpdesk
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“Hints”... . «Tips”... CER:DES

For Complementary / Transferable / Soft Skills, some ideas are:

=2 Research project management, Enirepreneurship and Research Innovation, Presentation skills, communication of research results to
the non-specialists/mediaiwide public, Grant / Proposal Writing for competitive (EU) Funds, Principles of the Peer-review process for
Journals, (Advanced) Scientific Writing, Grants Negotiation Skills, Scientific Networking, Team Leadership / Team Management / Task
Coordination / Conflict Resolution in Research Teams, Ethics in Research, Training for Gender Issues (in Research Teams and as
Considerations in the Research Outputs), Training for Intellectual Property Rights Management and Patenting, Data Protection and Open
Access, Training / Seminars on Interview Skills for (Tenureship) Positions/ Jobs, CV and Resume Preparation and Submission / Seli-
marketing Strategies and Technigues, (Advanced) Qualitative / Quantitative Methods, (Advanced) Expenmental Design, Statistical
Analysis for Data Processing (e.g. leaming SPSS, Mathematica.. ), Learning’ Application of a research-specific Software/ computer-
Language/ Model/ Tool, Language Courses, Teaching Methods (in Higher Education) / Tutoring and Mentoring Methods, Techniques for
Presentation and Moderation

=2>For more, take a look at: EURAXESS Career Development
https://euraxess.ec.europa.eu/career-development, and the NG

= EURAXESS Career Handbook for Young
Researchers 4
https:/leuraxess.ec.europa.eu/sites/default/files/euraxess i

career _handbook.pdf,

= as well as the UK-Vitae International Programme
https://www.vitae.ac.uk/researchers-professional-development

»
-
[}

5
o - softskills
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“Hints”... . “Tips”... CER!DES

— Common Errors

* Proposal written as Scientific Paper

* Obj

1N-C

ectives and “state-of-the-art” are elaborate and

epth, but Implementation/ Methodology,

“beyond-the-state-of-the-art” and Impact are

unc

* Unclear Aims and Objectives
* Over-ambitious

* Not

er-developed

enhancing training/ career

. Ir CV not properly presented or...not
i matching Part A...

» Off page limits...! Template/ structure/ n

essential parts disregarded/ not followed!
* Not-final...Wrong draft submitted...!

.
!I.'._.ﬂ ¥

=




i
== “Hints”... I8 “Tips”... e
= What Evaluators expect
* Well-organised, “flowing” text. Proposal should make the %

Evaluator’s “life” easier: consistent, well-written, following
guidelines/templates.

* Proposal should help the Evaluators score it more easily:
“built” around the Evaluation Criteria.

* Proposal has to convince that it will add value in the specific
field, for the Career Development of the Researcher and the
EU at large.

* Clear description of the content and structure of &
the Training Programme, as well as of the Quality
of the Supervision. \

* Clear Work Plan with Contingency Planning, IPR
management considerations, and
Outreach/Dissemination Plans. '

il i




“Tipsulll EEE MDES
General “Good
Practice”

“Hints”...

Always revisit the Criteria-questions... Stay within
“Scope”

(= copy from Documentation and work around it)

No duplications of previous works/projects, but...
building on them

Clear language and organised contents r 1
Explain abbreviations / Use Glossary

Use tables and diagrams (relevant and easily readable
and understandable)

8
e Use Structure and Table-of-Contents from b
Templates...Use Headings and Subheadmga
from Templates... =
e Evaluators don’t have too much time... ~ J L

KISS = Keep It Short and Simple A

H i Mare Skladoweka-Curie At
2 VRSO o




: - CER!DES
“Hints”... . “Tips”...
e Remember... «xeconomvy» in words: |
Write clearly:

General “Good

=y

Omit needless words

“The purpose of any scientific article is to
convey in the fewest words the ideas,
procedures, and conclusions of an investigator
. Whether this
aim is accomplished depends
on how skillful the author is in
the language.”

(Gaafar, 1981, “Use, misuse and abuse of language in scientific writing”)
Acknowledgement: Prof. M. Avraamides, UCY

\ ° B ) ‘

j European Commission’s Clear S g
Writing Tips Campaign...:

! https://ec.europa.eu/info/sites/inf | - y |

o/tiles/clear_writing_tips_en.pdf

|

¥ ¥ Hcong fesewst o Reseoth




0 . - CER!DES
0 73 L2 IIIIII 44 » et oo
Hints”... Tips”... o
* Use Margins / Font Size / Numbering / Limits set in Templates! “Good

» Accurate, Verifiable and Professional content (reference where

needed)
 Part B matching Part A data...!

* Consider Cross-Cutting Issues: Gender, Open Data, Ethics,
Societal aspects, Green Deal, Missions...

* No “emphatic” statements and claims that are unsubstantiated
* Consistent in English used throughout. NO jargon or slang.

* Write for the “non-specialist” — educate te Evaluator to understand “\_
what you want to do and why it's worth the funding... !

s
* No 0s, no inconsistencies, no obvious cut-&paste, no |

numbers which don't add up, no missing pages...

* Proof — Read at the end...

pig 1\
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' “Hints”... B “Tips”.. =
But also, don’t
forget...

SMART
Specific
Measurable
Attainable
Realistic
Time Phased

Successful Proposals are...
S Specific

M Measurable BB

PURE

The John e Right Goa
Whitmore Model Positively Stated
Understood
Relevant

Ethical

A Attainable

CLEAR
Challenging
Legal
Environmentally Sound
Agreed
Recorded

" | https./fwww biggerplate.com/mindmaps/NM3 ’ "
mZKfq/are-your-goals-smart,-pure,-and-clear ~

R Relevant

T Timely

(Doran, G.T., 1981. , “
J Y Management Review) R




0 . CER!DES
“General”... . “Advice”...

v |
Start early. - “Life is not easy for any of us. But what of that? We must hav
v ' (Get Guidance & Info. | \perseverance and above all confidence in ourselves. We must beliey

that we are gifted for something, and that this thing, at whatever cosl,

v'Patience and Persistence...! [ atned

\/F|nd ::ERS:: and “HGStS” on t|me As quoted in “Madame Curie: A Biography”, (1937) by Eve Curie Labouisse, Part 2 p. 116
v'Sharpen “Policy Background™ = Impact _ :

v'Write with the “Eyes of Evaluators”
v'"Make It easy for them to give you high marks...

v'Successful
v'Follow the 1
s JYW
N YW

- &

Proposals are...SMART -PrPuRre - cLEAR
‘emplate = cover all requested
nen you write.. KISS (keep it simple & short) |

nen you image/table...KILL (keep it large & legible)

v SMART proposals love “Details! Details!”
v'Get your Proposal PRESCREENED...and S
! | PROOF-READ..! ~  H

-
LR

r *x




MSCA PF... . Services..!  cerloes

SMART Proposals are... Netd

Collaborators [others pay fees equivalent to Evaluation]

“Prescreened”...!!! MEPpility
We offer FREE (but not cheap...) guidance to our Team and
CERIDES “Intensive Mentoring & Talent Management
Programme” approach: N
proof—reading / edltlﬂg (“commas”/“fullstops”/“typos”...) -

“Deciphering” of EC-jargon and Addressing of n

Template’s Questions ! k ~«.. f' (

Strategy and Text Suggestions
H

| Kame %kt i b B A .
o
A S r—
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. Our “Why”... CER!DES
The Golden Circle

Qur Credo

@ Inspire...
\d Motivate...
WHAT Empower...

B c2015 siman Sinek. ine. — hitps:/fwww. startwithwhy.com/

g

the academic and business world. CERIDES is
based on the offering of educational, research, and

;
...We believe in a holistic and inspirational offer to “
consulting solutions. .. )

i Mare Sk Ak & iFlE AT
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Contact... . Details..! cEr!DES

Pierantonios Papazoglou

Research-Associate | Research & Strategy Manager
European University Cyprus

CERIDES - Centre-of-Excellence in Risk & Decision Sciences

Email: p.papazoglou@research.euc.ac.cy
https://cy.linkedin.com/in/pierantoniospapazoglou
https://orcid.org/0000-0002-2785-8360

o
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